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Preambl e
New Mexico State University
New Mexico State University (NMSU), founded i

Resear chH aAgcdtainvti tuyni versity accredited by the F
(htt p:HI/cwownmni s s iPohBooroe 6 2).1 . RMEAU | s-sa@r Mi sganhinst it ut

with a diverppr p»pma bsetiupdnel¥bdfsOi,@mOghDdr i t y student
including 51% Hispanic, 3% Africanf Am&niléan,
17yhMMSU systcéfmidees campuses, a satellaneé | earn
di stance educati ohapr agremxaeelntsti M&U oadlfsocces i1 n e
MexbDseddrts .

The Department of (FPHBYMcnHealkts Sbeelkoésege o
Servicesod (PRip) o gr #lmad tdht her academi c units anc
Colgd ear e t he Scthhoeo!|ScohfooNurosfi nSgo,ci al Wor k, t he
Education Cenmnther CfSmAldBEEIR@g stelae cBout hwest | nst
Di sparities Research.

The Department of Public Health Sciences

d nded, twhi dHe ad t eaw Sa u te

Dr . HenrdeiAel opedh an f ou
th, Physmacsalr eBdpwmasstiibdmre, faomrd
% for
rst
f

Department of Heal
and receiving approval afa Wrde rJprhdvksBatvea gk
Jo Ann Hill were the fi two faculty member
became the first head o t he Department of He
integralnewalryt @dl Imehgee of Heal thDandl&@ddoely S8er
became the seceoandd fDoerp aHetamhetnht St i ence (hol ding
through Juhte 3ddepdmPi9@gnt sought and received
Public Health acceecdi veddoleaicB6020031 an”ad012, t
t h

department changed its name to e Department

At presepar thigesmof essi onal undergraduate and gr
of fering a Bachelor of Publliic Heal ttdh @BRH). ah
degpeegram offerss tovommomictenthmheaal tom educati on
man a g eanemitni <satnrda tpiod n ¢ y C(HHEMAnPC)e. nitBhaat @ ©ingned t o
t hNeat i onal Commi ssion f olri mMHeH@ & mt rEyd uande ivaedhv aCrr ce
lcompetencies for health Addpaaetsemd ,i n heo mMAP
meea selected set of NCHEC competencies rel eve
considering modifying the HMARsoocmpéi emcioés St
and Programs ASPPHpIl HeaHeh!| Manégemest and Pol

The Depart mentyeadrsogroddwreatse ac orit&CiRiH) &t e i n put
progaddr esses woh&i mgegpsabdfi c heal th profession;
traimienmghance their job perfear damsaca pdn d efsort hat
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compli mentary.The pebti ti bataetdrpghblaimc pheoal die s
st udneenetds t o enhance their professional Kknowl ec
field.

All of theodoPepamg marwai lcabmpeans | a 2dd Ot 8hl en
department admitted té&eudlemsftalcloh2@# g ode e | MMl
program added HMAP concelnMarazzb lo6h,eade p&CPhept o
submitted subgdtcanntdollededBdpgece gnroatmCounnoi £ hen
Education f ofrCEFPUHb)| iacc cHeeadlitthat i on unit and rece
to the appdegyplkegrtrdee iBPHd acdrhedijtoatnitorc ofmmo mt
Socifetry Public Health Education (SOPHE) and th
Educati oBa¢édAaAHEUureate Progr&mBPAELHNoval Commi't

Theepbart ment cbuol efnadeagpteabya sneé inbwehro serve t he stu
thecampus and onl i ne Ap wbgluibc ihfe aeldt-thg ripoeuody aocafunisp ayr
suppthet Bepamot merett i1its instructional needs.
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1. THE PUBLI C HEALTH PROGRAM

1.1. Mi ssTlhmr ogs helahael edolryndbapebl stcdtyed
mi s swiosnln pp og 6 adnbgj, e cd nweelsuy e s

The Departmentof Publide al t h Sci e n c eagram dénsibt$ of aBadhea df t h P
Public Health (BPH) and a Master of Public Health (MPH) degree programs and a Graduate
Certificate in Public Health (GCPH) nategree progranThe program encompasses

administratos, faculty, and staffrom the Department of Public Health Sciences

a. A cl ear and concise mission statement f or th

The Depgarotf Ml Itihcsocsenoece i s to provide acader

service excellence in preparing public health
| eadership, innovation, and technical expert:i
wt Bparti cul an hemph &si/Mexi co border., rural, an

b. A statement of valwues that guides the progr a

Our Val uweosg:r almhhe sppeci fically its mission, goal

grounded i vaduest thhfatcorél|l ect the i mportance

sout hwest border region.

We Believe in

T I'nt efmeintvi.r onment of integrity with a commit.|

1 Res pRecstffeocrt oneds sel f, théiery avomrku wii tt yh,, tama
profession as a whol e.

T Good hkead-hthhated quality of Iife is essentia

T Cultomake®eaw Mexi cobs proximitand owitthe dMenx i 2z
and Contecannisast hat puhblhircouhMewmlutie xpcachasei nter
mul ticultural iimplications.

T Heal t hPelglui ¢ yheal th programs can i mprove hea

t hr ouNevo uMe xi c o .

1 Social justiceSocial justiceand health equityranslate intgublic healtheffortsthatpromote
more inclusive outreacletter access to resourcegre thoughtful advocacy and
determination to work on difficult and complex health and social issues.

c. One or more goal statements for each major f
intends to attain its missiongsematcdaogienyiate. a

The PwhllIPftdigHam at NMSU provides a | earning en

devel opment of professional public health val
curricular elements thadgemmetbeddiogmpssfyomlan
and online | earning environments.

10/14/2017 .8



Educ adad:ln

The pryirpase roofgrtahme ips t o develop competent pul
assess client needs, develop theoretically so
i mpl ementation, and evaluate thedepactemesnesnl ofa
program mi s st lomo g Eamhsetmeuncttsi @rmead argeo ad nd sprtwduc e
competent professionals who have essenti al k n

di verse poapdwdrastetdtnisngs

Reseamomh

A cornerstone of a professional prekgowmedget h
Il n that prreogaradn stthrd ves to devel op and -conduct
oriented research activgtsésdentsesommenetvegr hea

resttagecalprofgrtatmemdsesct oethically and scientific
resear ch/ deemtbo ntsrtapastbijpoenc o at o protect, | mprove,
di verse popul ations.

Ser wiocad

Il n kegeppiith the universityoés muislsle eolnt dagsPaam | an d
establishes andwBtrengahenai hi ngagesperative
PublHe al nt dig/f@anmd or g anigzeantciioenss tahnrdowag faanlult t 3 o bbtahh er
New Mexiacto.r elggaortadh, potbhget B entgoagee i n service acti\
the university, New Mexico and regional cC ommu
t he soutchowenatbrdy ,t heer nati onal venues

d A . set of measurable objectives with quantifi
statement as provided in Criterion 1.1.c. I n
as appropriate.

Tabl e Ilg.rland OboRarlecsdn o eMeasur es

Education Goal: Prepare and produce
knowl edge and ski lalcst ifcoer wpiutbhl idci vheeras|e
varsetdtings.

Objective Measur es

Student sé6 GPAs in core

MPHt sdent pé&assalaeas mon
Devel op st nthesis option)

u

knowl edge a
E
I

by the NCH
Responsi bi
Competenci e

ASt udeedE sessment of COTr {
i

Studentsé field experi g

Preceptor r ati exgpde reife nsct
reqguirement on NCHEC s g

10/14/2017 L9




Frequency of course off
Student engagement i n g
profession both througt
organi zations
Provide superilfAvail ability of academi
environment students
Student eval uatciadreami acf
exit surveys
Graduation rate within
their degree program
Proportion of ethnicall
Enrol | and grathe onl icrmeanpairsd paomgr am
diverse StlJOIenProportion of et hcnoincpa liel
t he onl icrmaenpairsd pomgr ams
St uckermtl uati ons of teac
Facudnntyi @i pation in Tead
Ensure that prStudent i rnasttirnugecs | cofn ad o W
qual ity NS Ust adueasttei mates of how w
program prepared them f{
Departmentobyettbvesitdh
rel ated competencies
Research Goal Conduct ethically and
and tr anpsrlogjteicotnsalt o protect, | mprove,
popul ati ons.
Objective Measur es
Peeeviewed publicatand
Contribute to chapters) by faculty
knowl edge in HPresentations at local
national/inbgrhatubnagl

10/14/2017
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The number of grants afi
secured by faculty
The number of MPH st ud ¢
Expose and etnog
;ZEE?[ChrlegngrJThe number of schol arl y
y caaut hored by students
| ocal/ regional / state af
Service Goal Engage in service acti
and regional communities, and profes
t hcecoundmdg,i nternational venues
Objective Measur es
Faculty coll aboration |\
Ensure faculn .
community ang FEENLLY MenbelSn F oAt
service activi y
member ship andrFacuetmper ship in profe
public health
Faculty | eadership witH
The numbcearmpoufs osnt udent s
organi zati ons HtA®&S N3SdIma
Ensure studentfThamber of MPH student
student, commyconf er emMdle Pu(bd.igc. Heal t
professional
Thamber of students r e
to altdecald, regionglopofety
me et/icnagrsf er ences
e. Description of t he manner through which the
devel oped, including a description of how wvar
involved in their devel opment .
The Departmenprodgeaenlds pedwalbppaadmsids ibgrecti ves a
of the 2003 accr ediftaatuilany rmevibevp s oDgeepaamet\sndéednnte i
for 2010 Trhewi D parn tewe stealved as a meahamissm t C
goaahd, objectivestuhyopglhhctebes . sdlhfe review serv
identify needed changes in the program/curric
communi ty/ bnoeeredilesd hdaletah s. SSheclPepamt he gdtvi Ba Dn
Heal th Management, Admini sttrhsePHopr ognampPoi mncry
t he uGrtaeed IP ¢ Heal rlogCamti ainddegppadeadamBiPiH t he
10/14/2017 -11-



accredi tTahtei opnr ougnriatnr & vaitctuids s | tbaynedg @d f ect i ves
accommodaddi thesns.alTshoa lpasagdamg External Advi
compri s22 aodifvdOse health proémrtssalondéw Meximc o
The currewal messsnabnp ecti ves reflect the conver:
suggest EanerhadtmAdviasdr wiBpatodgomms since the
mi ssion statement provides the framework for
as thetmagkeds program assessment .

f.f. Description of how the mission, values, goal
programdébs constituent groups, including the g
revi ewed and revised to ensure relevance.

The mnvsasliges] s, and objectives are posted on t
(https:/ / publichesa/lmihs sameu/i emcd uadeaduti a( Senee St uc
AppendixalAng with the expected MPHHELdemmimpet en
recemharedacopy of the MPH Student Handbook whe.
orientation atifrtand bséegBaddnttlenngdasdristos me cepyeand

attend the same orientamivemyi Elwe oBPHmpoudamt s
BPH s thwmdamtook and instruction on how to downl
depart menmtl | wedetse treal Adnveimberey eB v & thdeo phiaessd bafo k
aselwl. The Department r evainedwso btjheet t miesadssi cars, Vv al

progobpamconcseln20 h4titoem Depar Hmaht hatMdedgement ,
Admini strati( eMAPamde Poil a tt iydoeng ptece girhaemt MPaH i n g
revisions to the amdcksdlojne esftiakkergnantdedgobf er i ng
Furt hetrhneorDee,par t me nBedPgdnelegirtahaec cr e duintiatri ami s
revcewl al so triggemiissgsoutptamgeided tdhlkejlesct i ves
paoft t hsitsutdéye | D e pcaorntwheehBek t er nal A dwmele berdgi Boar d

f eedbascukg gaembdt 0 mnt heTme mpreo g rwainm |f aacgualitnp draetvel s e
t hhmei ssi on wdlageasdasdt .obj ectives to include theil

g. Assessment of the extent to which this crite
strengths, weaknesses and plans relating to t

Thi s cri tTehrfdacm Hibsp tepadto.¢ hanmd s arl, mv alsu eisn 2a0h0d3 g o
anrdevitésead reflect the evolutionpofogpraong wamsi
and student handbnoioskssi opnu, b |viaclluye ss,t aatned tghoea |l s

Strengths

The progranm diramulaatcd caandsipobl geil gedt boygfedheni Br
public health with ,saunpgp il @&e®rfoageudesy,y seceb jt encetsiev
el emeonttsi nuaatl ymwedryd mamner to reflect am@é& chan
ensure their relevance.

Weaknesses
ThBepart ment Headdaheédabatckyfrom community meg
al umni more freqbhemnt!| v uaggduitnloheeg rgapweed s t o

10/14/2017 -12-
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engage community membéeoshahg@g art bmraleibosittt aa dwii
on community mrmReaeldsr eioghidqealdisty faculty and ul
students

Pl an
T HolEkt ernal Adnwiesamy Bwmared frequently
T Update printedmamaneerr itad rienf Itecnteluypdat ed mi ss

12. Eval ud8thieomprogram shal/l have an explicit pr
eval uiatts ngver al | efforts against its mission,
programodos effectvaeeness conséervuegcies; and f
results in ongoing planning and decision maki
evaluation process, the pr ogsrtaund ymutshta tc oanndaul cytz e
perf ormance agaimsdr ittheer iaac cdefdiinead iion t hi s doc

a. Description of the evaltwatipomgpreceagas nsd e d

defined in Criterion 1.1.d, including identif
parties associated whthheaekhabbpecbhverandswi
are common across all objectives, they need b

responsi ble parties vary by objective or topi
to identify thesslyseéemar andf oesepach.

The Depar tPmeorngtr aHre aCsb,0 radni de affpabciouyl taysi $ ¢ sspme n t

revi ewesbramepgi tor,and, asesabkesangnghe programobs
mi ssgoad,sd ob|Tehet b geamdangtoemg!l uati on through r
student perfor masge,stauakemerei F@nedddu,&tii of or mat i o1

exit supheEsps mati on and feedback solicited fro
The -ssteddy prsopcuersss parlosgor ame felvead tuead i ioinh € taiss doc u
program esdesxsdsveintess using information from

including:

r-and -pompetency surveys

@ ograacnu Ift y created a m&¥eri ki C€ompat datyl £€pul
mpetemauairs® ftond enlt. a.9eaen diBayb t decai grsdd rhseot,

ecific courses withkiomptehencurrsicklaecm!| ¢gyv al s
sessment Competheaseis,s miklhe s Ch é 8 ekt Mgphpeeyn duisxe B ¢
sess studentntompete olchehwpyip o b agscsh
mpetendiues nggaihe semeset €0, ghbh b iseagiteexing isment
v alguaaitne c o mp.etBeengciinensi n g2 vi ¥ ha d¢ &aacce A0l Oy ear , st
sponded to the MPH Competency Assessment Ch
gree cAsmppet aoof e trietvattéiwo np haeggxtaenn de d et lios pr
e BePdbeegram using paraEkelt bod ICewmelktappyoc |
ryeSyee Appendi x C)

7 T e N S W VRNV B S I ;)
CSODDODOWWVWDT O
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Student Performance

Facurheambeval uate studewmer gecbar smapnrtobgrroaunghout t
Measukrabadt i ngr ebgagteed i ve st he NCHELWims2t0rlusc)t i coonmpi e
al | regdi aed oMRMGHELh tlrewe®@impetgewmicde si nstructi or
BPldegpeegr abmnpehatnrdy and advanced Leg/ieildel NCHEC
instructMPoHhe dmeedrhammembenbktemdleew el competenci
MPHIlegpeegrameaassur e for student performance beq
gram do not have public hlagaleteh iheexageatrinil gorcc ea
at ed saruedee.ntEacsh r ead uierl eld etx@3exr@®@ pdceat *0f or BP
rs ftoor dwPnobonstrate | earAgedciUnpeweaedptaoboentdhesk
udaendthel el d Expemawaerc & fh@eagr dier f or-tmaenxcies MRH h
udent must also complete a written comprehe
aminati ofExaommmiucessveroncsont ent fromcputbémtc he:
om t he mcOtbD Bl MAPcautriroi,a ntttheemudent 6 s mi nor or ar
udent 6s performance on the cul minating comp

0
I
u

owl edge and skills Aoccqppi ekdnsuvengxamenatog
r the BPHss$leaadecagstiomet ewatr 8@ ¢ a1 dfeonrt st h e
owl edge and skills acquired during the prog

FRXTTX DO N O T ST
S O0OSHTSX ~* 0@

e capstone cour se.

Fauwl ty Perfor mance

Coll ege of Heal t@GH39Pdl Soicesal m&edai eege(f or man
academikEc eyreydrgemkempees goalas hi agand eseravicdhhe 1 n
Al l ocation.offhEf Deptafgegweemt hddefadrsgmgernsd meint s
the formative evaluation at the beginning of

acadgmeach faculty member is requselefl to submnm
eval ulah @ ohe p acrappme st iddEd or her reevalrdglme | amp rad ¢ ed
all ocati on o f-ewdIfwahtii samedsr atthueatseIlnf i s a measur e

accomplishments r el abpaend tsce rtvh ec €8 egmeaAip qrigo a riroees.2
teddepart menanflosmammatvieve. eval addobonokroumedi or
members of the departMRn&aimmpt o met aonuahdyt en
tenur PHtcack faculty mefmigelrod etsesloama ttideai reedast kh eo
presented in the evalwuation dossier, the comm
Depart mdrmmtatHedaanccl udes the committeed@sn eval uati
assessment of progress toward tenure and/or p

Faulptey f or-maanrsdg ucti on

Theepbar tHmadt e v A PubaHeeadctodu rostense qual i t yuysafngi nstr
studentseal uati ohe end dfhee Delp asadmesrtheestHe nt s t
evaluati ohostummafronrse senascthr ac.tl rsd 3 u@ll s e s an a
conept e evsaolfuaetaicgvnitaleamsrend er f ace assochkadweldt wit
i nst rauncdt ocrusr r i cul um c ohremi G o nepee tnedfecbye/f Gocuarsseeo '  Me
presefnabtéi . Gbeenl d ok .a s seuarceh tchoautr se covers all |
compet dmoitdd®r measure of faculty petrhermance
|l evel of satisfaasi par ws ohp &depes soprrucagori agnm a d
The exiatskswdertys to comment on the quality of
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their pupbpghamemopreogrnram hasofnseiachi adgagdvayshe:
i ncsupreeevi ew of. instruction

Facul tym®@@é&dhoo!l arl'y Productivity

Eaalkadgmac, faculcphegembews!l arly accompl i shme
t he annual evabDeatr o mepetvo ¢tensssl .t hTehsee pr oduct s a
feedback to faculty dlhrienpga rithmesl fevidadtaudbetaibon pr
with an annual summary of the departmentds sc
externaFatuhdyngember & udote rdekgueiernagd gwer iitni nggr an
activities.

FacuPetryf or infaenrcvei c e

Similar to instrucheoDepadtmehobdlebyy avsei viat &
activities as part ofdr ddhebdM3IU uad p d atcau | ft ayc welvtay
service activities,onobkbgtkf ahdtbei depart ypmean
ar iMoa.eover, f acuwl teyt meeptdredrisci pate i n communit
and serve the profession in | ocal, regional,

Community Health Needs

Communityiastawve another form of evalwuation,

and projtectdeved ®gpp student knowledge and skill
community needs from a number of sbubmes. For
f alcdy ivemmuni ty seAmwbDtbheacstburteesf data i1 s s

The field expdpriecEqe ashug ea e rsalyo evsh ehries Isdterd e n t
experience evaluate each stuxdtetnahdAgviovordye |
members provide guidance on the community nee

Preceptor Reports

At the conclusion of the field experience 1in
the preceptor eval uat es ntahnec es twhdiel net caonmdp Itehtei nsg
experience for the foll owing:

T the studentébés | eadership potenti al

T the studentébés interpersonal skills

T the studentbés professional demeanor

T the studentds or al and written communicati on
T the studentbésnabiteam to function i

T the studentodés ability to perform competencie
T the studentds overall performance during the
Thkei el d Experiahce Geet di waatnddr tt hest psrt auadéeptt o t
gualitatiavse adededtfbbaclkpbbuats oamr ¢ epa@antealikh e d
experi ens¢hep paeany u &1 t epmse cferpotno saed al hatpamal | el S
eval uaai par rhee out come i ndi catlorls. dp.r3e s ebEwxtaendp |i
compl eted preceptor assessments are availabl e

resour ce room.
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Al umni survey

ThBepart ment Head, wi tbPr otghrea nh eCapo dodfa nightew dGrad cu .
St udceomtdjuct ed a sur vieyt hesfs uddlipaich 1Griaisn gp a2rOtl 70, t h
program s urudeyndd twda syir-yadldum @me rRRi0oldé )( 22001 3get t h
perspective on veprio@us mi. Y3 waeudiwseet rsit uudtendy t h e

vieanai lu dd@md s mrevey .s ofhteawvhu et ed o vemeahubgpi a

tel ephone empglloywnemmtbtsatiant us (at the mini mum) &
survey. The survey includedegpest eons ahdut ev
satisfaction wanghuatlhet yPHfprvoagriaonus aspects of
concl usiedrtobger atdhuiast eost dd&edf t he al umni with
on theSeetopnd. 2etfagomdalinse o

Empl oyer survey

ThBepart ment Head, withstheepned pemplgopeauatef si
graduates aesdtpudiye of thiesquesti onsraduahesal u
from-2200118r ovi de contact i nforOmdatyi @an ffeavr gtr maiura
provided a contact information ofcomelietsdper
surveypyrsi ng 201%t ovi wine tr ke @ mwadshcec opnrpd g rsahanfng t he ¢
producing effective public health practitione
i denti fi edt ebsy atnhde hgarda d5&bade trieosmp o2n.s7e croantteai ns de
resul ts.

ExteAdai sory Board

ThEXt eAdvailsomamditBh 2018 a6d6 to hel p gpumednet tohfe
the Program @md oagdgdilsnti 2@ €i&nf iett inatl i VAebsdidsear y Bo a
seveerew membeasctohims e floos(imov e®d aa wa y)tsiirotetieda r ed et

Board hadTHeasBoramegd des advice and counmkbel to t|
Public Health Progwvamg®armhiss siobn excttatvementasnn,d s
addilhoapnrdo gfi e@leed b & tviea laned r el e v arnicceu loar tdhees icqumr ar
policies that dictate the admission of new st
evaluheesole of the internship asppeandnkefr al

cont diirg af cur hé&ntaelnailnborasy dof t

The data sy
t

ems and responsibl eepaecedi ¢esn adheo
foll owing | e

St
ab

Tabl e db&.%yst ems amr dAsResscp canEsai dbhipe® thhi v e

Education Goal: Pcr oenppaer tee natn dp rpor foedsuscieo n
knowl edge and skills for public dierml
varsetdtings.

ObjectiviMeasur es Data (s®ourlResponsi

Devel op N Bantfher

: Student s6 GH J

nowl edgfUrriculum gl oy FE LT
) gyear .

skill s a Anal ysi s
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by the MPH Studenon
. . |IDepart men
Rol es, final e Xxamin Depart me
. ) . [records
Responsijft hesis optio
anCompet
P StudesasseekflPost compDepr‘rtme
Advi sory
core competegsurvey )
commi tte
Studentsé fi|lOf fofce Depart me
grades of BlJlnstitutifFE coord
Preceptor r a
st udfeinglsd exDepart menDepart me
requirement [records FE coord
seven areas
Frequgncy c)fBanner Depart me
of ferings an
Student enga
activities r[Faculty dDepart me
profession Bstudent dStudent
f or mal cour srecords Organi z al
. r n i [ n
Provi de °0rga |z§1t!o
Avail ability
student . . Depart men
. advising for Depart me
environn records
students
Student eval :
. . Advisory
gual ity of axit sur .
. . commi tte
advising on
Graduation rlOffice of
maxi mdmowabll nstitutifDepart me
for their degAnal ysi s
Proportion ¢
di verse stud Depar Hea |
. Banner
Enroll athe onlicmenpa
graduateprogr ams
ethnicallProporti onl yg
student |diverse stud
. Banner Depart me
t he onl icraenpa
progr ams
St ucemntl uaft i (Canvas Depart me
teaching Ewal u&tiitor P
Facudntyi i pa
Ensure tTeaching AcaFaculty rlTeaching
program
. wor kshops
qgual ity :
Student rat. :
. : . Advisory
I nstructiondgExit Survcommitte
MPH cour ses
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Graduate est
we |l | MPH and . Advi sory
Exit sur V )
program prep commi tte
be a PH prof
Depart ment s
have objectiCOurse SyCurricuI
NCHEC or rel commi tte
competenci es
Research Goal Conduct ethically and
and tr anpsrlogjteicotnsalt o protect, | mprove,
popul ati ons
Objecti viMeasur es Data (S®UrResponsi
Pg-eEV|ewed FDigidaaisLal\
(journal artfaculty cDepartme
chapters) by
ContribuPresentation
body of Iocal/regionDigitaI,I\Departme
knowl edgnhnational /intffacul ty (
public hby faculty
The number d9gArgi s r e
contracts susys;tefaculDepart me
secured by flreport
The number o :
Thesi s do
st udeenngtasg e d Depart me
Facul ty r
Expose afreskarc
engage slThe number ¢
researchpresentati on
current [ceauthored b-FacuIt rlDepart me
researchfaculty at y P
|l ocal / regi on
nati onal /int
ServicEnGagbk:in service activities b
regional communities, and profession
coundamg,international venues.
ObjectiviMeasur es Data sour|Responsi
Facul t col IIDigital, M
Ens re.fcommuniyty orCVg Departme
N U T S
jcommuni t/ys tbag g ’ Depart me
prOf.eSS'leveI advisoCVS
?ﬁ:*,lIug;sn':aCUIty.memeigital’MDepartme
membershprOfeSS'onalc_VS_
|eadeI’ShFaCUIty_Iealegltal’MDepartme
professional|lCVs
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(@]
0

publ i
organi za

The numbcearmpo
students eng
organi zati on
PHS O, Eta Si
Thamber of

Organi zat |[Depart me

Ensure s

artici students att

StudentpprofessionaIDepartmentDepartme
.|l e,NgM. Publ i c

communi t

professiAssn' confer

activitilfhe number

0
receiving deg
support to abepart ment
regional , sticilraecor ds
professional
me e t/icnogrsf er e
4The Banner system consistsStudent services, Finaial Aid, Finance, Advancemertfuman Resources and

General Services.
® The leading wetbhased faculty activity reporting solutioht{ps://digitalmeasures.nmsu.egu/

Depart me

b. Description of how the results of the eval ua
are monitoredmmamiad@dzemdegul arly used by manage
enhancing the quality of programs and activit

ThBepart marmst pHeamdhr i |y responsi ble for program
ThBepart maretvi Hewasd dat a f r o msrttaht ee ga rersa yft dorf eesavcahl e
categoedesati on, redPDegpral, nggrhd nDerhwirdeneat Hea
convienyfsor mmonohl y f acuditrye onheseetrii 5@ sitetiser n a l BPH
and MPH Advi sst oy Qommidiyit @e d éwd ||l opvmerrgt .r evi e w,

commi ttees bhéndepasumsent owur rbird wnlguarh hetameraioti toen
by f daaulftay ul tPyr ongereatmmef galcmmd diyf y or devel op prog
compo,ycaomtts,baakdypndomat iThhei dhtdaExperi em¢eé fCear di
preceptors with modifications and enlhhaencement
Depart mentr oHget@admradn cn aR or s opw wtvd ame ugpdsad ¥smen't

me as ur eEsx tteor ntahle sAddv | m@mlyetddgeu | ar meeti ngs or vi
needed.

The prfoagcreavnaysumatdent competenci es avnifdh epe@r f or man
experience adcacsoanpd ritskheimetniytesl d ex peadi emdc e dat ede f
Field Experienlicre iCootr amceaest owh efraec wlattya peerl faor ma
Depart mpntosiledleedback directly to anndeifvfiodrualt of a
encourmpgeewdtshda ni ndi cated areas with deficienc

Examplfeshanges that have resulted from progra
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https://digitalmeasures.nmsu.edu/

T

Addedwacpopncenapracgivend agapeiwemse added to the
i n 2i0nlcdl udi ng HeaAdnmi Masatargeetieohni,cy concentrat
MPH progr aor edidtnadchmldprGe a | Paitbé i cCddretail ftihcat e
progr am.

Renamed&ki sti ngThprepamrdimmiehi c oHe alcthha n§beedenmec e s
of uvintdergraduatkRapheigs@oommumim y Heal th to Bac
Heal hh2017his dlhendge gmtette motreey a8 d e retdsheand al i
program more closely toi CGEPHOenddeiIrereagrianmant
n CEPH accreditation uni-t

nsttedi v aéxorty sLuarcvkkeyof data has been a major
valuation and planni ngftier tthtee |lagg b @geixime dv it
evel oped the exit survey to assenss strength
raduating studentsd feedback.tHe pragrarmoma
he exiat manacwowéngwmonent of requiege ment oAnil et h @
milar exit survey wil/ become mandatory wi
mini seempetegncy survbBpPHostudgnt arebaserbsng
e requi epadrt otkelf | evel of knowledge of N
tain a baseline data before taking cour ses
e knowl edge oft tthloe et icmanpeft eqircd cewtsa tai o n .

st thtewtimsadnuscri phe omamnogpstciroompde avail abl e si
ovides a sway cfoonrducttudaratl i ty research and |
i mmedi ately foll owing thhatshpeb edgenarne ertideampé et i @
students frequently do notr epvubelwesdh jQohaeiord | Mahs

reasons for not foll owti htgh euspi si st oa tnreaeads ffoorrm r
that i s a equinradd afrari cl e. TaehxmamasedifprtopbD!
graduatincem galpdud | i cati on of studentsd resear.
Formali zed and standardi Z2dée dampr alten eidv ¢ ad X

report empekasiectaetde rghset andar di zati on of compr
Accordingfapcupt g headnmred f otredaddadapirze hensi ve e x .
content and process. Now, the exam includes
core courses, PBueostmmami 2 yf heml Mh educati on ¢
Question 3 from studentdés minor or other cou
format requirements include APA style and fi
i ncluding pabelhree fMPrHe nsctceudent h&odthpoekedesuei
Examopessni stAdantii on of thel eaami hgr maghgemen
(Canyaalsso stsahdaedibmeprocess acsebsscseundgnods
administration and grading.

Devel ppedt onbhealpast accreditation rewiew re
constobotubpenaandn ga psaepte no fr ebsypboenpsser,t mearnetd He a d

falty have dtread terd @amar atdiopg paper that <cl ea
responsi IDielpiatrt mefrto gHeaand GCso,o0 rsdtianfaft,orand vari o
department al commi ttees. It al so spesifies t
from facultwpl basadi ®hgodh gfiedaidoervtg.l oped and ap
t hoeper at iinBg0D pp2agp e pd2a2028. i t i n

El i minat e, d0 GMiPHe &®&c k fro@nd&xoft t me efrsweng we nt

exit ismetleartveidew o t he GutaidlPietoy i @f HMRHLt FcprZ@mit n a
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ve. The MPH Advisory Committee e

dembshegggesdedt e seminar cour se
[
nedothme@es thelv ctomaSdowdduea rstes halt so f e

u
t

e
n

o~o-

~ OO MmMm™o®O

tati of 3t o)abhadb tMsPcH obbend@li fo mP wb | 1 ¢
dactosveears et cal ly the same topic
nd tshMPIHa Wy i seviyew,o mmiMPHe & 70 et
ont en.tToo fp r MRH d% Iif eo upnndoagt r i adif H r
firsant tyheearexas sswggeesyt edeedback.

alysis wWsiudee n3BS S$ ugagfetsweaerde:usi ng S,
I application that gives real wor/
me xntoevn 9 iNScRISUBNIswiane o g r aglruaad leataen dbi ost a
51 andThMPHg bdRI0O)i s to provide suffi
nts can do quick research and be a
H doeng rle2e8 ccrreeddiittss ftred h20regedir ed at
rom 31 nc Ri®OBtHs atdov i Zbrogr edintms it t ee ¢
Y
3¢

o3 ~w’m

©T T LYYW OOVDECDPF

S . E
er mi

-3 —
L&U—'E'_‘QCD""LHQ_“(D
o ~

—wgmwor—km-*—-mw&ﬂm”:”::ommm
k<<Q-"*f.n-o"*$.v

rovvieed nmregqeidued i mumbdr tcBePMdAr e di

® ——~0

a t
r eded8i hg ttRe overall numberedof r
e students to graduate in four yea
ring campus wide and is consistent
e
M

—QCo0oo0QvcCcoEO0OC IV ITOANC
—~Q

POT - NS cCco——=coc —~+I5

h
eq
I S

V

nt.
PH degree from 48 credits to 42 <cre
H adegi sory committee amdetdhet heoagoédm
d number oft bMPeHd idte ghr ceter sfRraabm A48 mgt | de hde2
number of reqgstiiud ¢ésittcahent § i tm@ougsad wa t4
Ond namgla-r t me MPHmayugewtisate in | ess th
S may cHhHoastd vteos ,t da koe emchraencee t hei r kn
t or complete a graduate minor. This
i nst tions and meets CEPH requirement.
Rel o Oatpadttame nad mi ni st :rEanthiavnec i ambyfi imndhadhyespwoif t e
Deparbomente to f hadunket yp toofgfhi actetsera serve stude

[eRNe)]

S < DD DOV DY —D®TOSSHYNOOD®TWWS ®»HO

Tc 30LQ

by providing centralized | ocation of these f
. Data regarding the programbés performance on
Critnerli,ol.d must be provided for each of the |

data duplicate those reggli6ed2unded3. Dt hé&r2cr 8.

4 .

4), the program should parenthetically iden

See CEPH Outcome Measures Templ at e.

Table 1. 2ecfoprmandesmeasures for etaicheo.f t he |
Program administration aw#sdutdlye deamgslotperdi esohyv
goah theofprroewissew of outcome measures.

Tabl eEdul2ati on Outcome Measures, Targets, &

Educati ®m e@a@aleo dauncde pcrcompet ent professio
knowl edge and skills for public diemdttihe
settings.
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201 ¢

Objecti JMeasur es Target 204142031517
Stud_entso GIO 3.8%d for MET! MET| MET
curriculum {(gr aduMRH N9 o0uwlsiwloa
yeaPH core (Students '
MP H; and PH|- NOT NOT
cor e course:O 3.(0)%f_cmrf MET MEOT MET
(2.7.0b) graduSattwdnegss% 46A>38
MPH Studemst
comprehensi 100% pass | MET| MET| MET
exami nat-tiloemgc o mp s 100|100|2100
opti(a2n)7. b)

B ®wof MPH
Studesassesgb|jstudent s

Devel op|core competfaver(®83gre ad MET| MET| MET

public Hattainment |[(4a)ttainme|l 98% 97 9809

knowl edg(2.7.b) 90% of t hig

skill s & competenci

by the N MET| MET| NOT

Rol es, ME T

Responsi . | .

and o prudentpar i@ of, M wenl uenl uen

Competer(2.7.b) or begerta ceer 1001100193.

BPHl BPH| BPH
97 939% 879

B0% of th
wi | | receil MET| MET| MET

Preceptor rljisomewhat
st udfeinglsd ejistrongly| MPH[f MPH| MPH
requirementi(frating fr 80% 83% 859

seven areasfon demons:{
responsibillskills in| BPH BPH BPH
the seven|[100( 95%4100

arsod r esipt

Of fer 100

cour ses r ¢

offi me gr a
( MPHcampu{ MET| MET| MET

PrOVideFrequency 0,yea\rs; MPK 100({100(100

student offeamcmgsla<years’ BPI

environr years of

maj or )

MDO0% of MP NOT

wi || have QAEJ MET QAOEJ
students 8 9 %
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B0% of BP

NOT

(n&WWwi | || MET| MET 2"53
35 or f ewgq 7 9 %
St uckkemmgtage me(100% of st
actlsthe!leatepartlm p af MET! MET!| ME T
pr of eshsriooung hfr el at ed t 100l100l100
cour s/lesrt ade|pr of essi ol
organi zatiolacademi c ¢
100% of M
student s MET| MET| MET
: ., ffaculty a¢100({100|100
:\és'ils??]'gl'fg-once/semes
BPH student:lOO% of B
have accey MET| MET| MET
professiofl100|100(100
advisor
O 80MPHTf
Student evaStlJOlen.tS
quality of ‘academlc al MET| MET| MET
advising onleXperifeqaxa 100(83.3100
(®)vary (d9
ofiexcdqlnl)e
7 0 % M® H
Graduation |[student s
maxi mimhowabwi thin th{ WET| METIMET
. 769 73% 7209
for their dijall owabl e
their deqgiy
. . NOT
Proportion |®0%MPH de ME T MET| MET
ldi vetsiedent sjprogr ams ol 98% | 57%
Enroll & ¢ onl icrmenp = 48 %
graduateprOg(amg e)CSO%n BPH MET| MET| MET
et hni cal progr ams 83% 82% 839
student Proportion [®0%n MPH | MET| MET|MET
popul atidi verse stufprograms 48% 429% 5309
completing {®60%n BPH | MET| MET| MET
ofcampusogranprogr ams 759% 80% 85°¢
100% of c ¢
St ucoamnatl uaft i|wi | | fall MET| MET| MET
teaching a mea@nettt 100|100(21200
Enspregr on studen-t
mai nt ain B wcor e f a
|nstructFacuar_tty| @I pdgpartici pa_i MET| MET| MET
Teaching Acgone Teachi o450l o710l 810
q q
wor kshops Ac adeoryk s I
annual ly
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Student rat(?7%WiII F 3
instrtqmtaildn‘[]above(a@)( MET| MET| MET
MP H Coursesnexce(lﬁ)l)eonn184. 73.1]76.
student e
Graduate es|O0® wi | |
we | | MPH priiabove ()¢ MET| MET| MET
prepared thiiexcdl®l)eonnf90. (73. |76
professionalstudent e
Depart ment :1O%)Of core
have obi tsy!labe.lVGNI NOT| NOT ME
j ec
NCHEC or reobjectlve‘MET METlOO
: NCHEC or 1 54% 90 %
competenci e )
competenci
Researc@Gomwoatct et hically and scientific
transl ational projects to protect, i mpr
Objecti yMeasur es Target 204142041&%31(
Peeeviewed [>80% offaau
(journsal aad|me mberitsa wa |I\\I/|(E)-|I: II\\I/Igl MET
chapters) bilpeeevi ewe 550 730/(820
(3.1.d) publ ie€adh (
Presentatio
Contribd ocal/regiofrP90% offaacu NOT
body of |national /injmemberfsawg ZIEI( MET '\é“;-g
knowl edghy faculty |presertati 8 2 %
public RH3.1.d)
The number [0 8 Ongoi MET| METI MET
contracts s N80T 10 N105T
secured by 10 5 Submi{ Goo| MET| oo
(3.1.d) funded/ pel 4 5 4
The number [@®of fulll MET| MET|MET
st udeennggtasged MPH studetf 9 13 9
Expose 4gesearch engaged i ((28]|(39|( 28
engage S e o f tfiuhe
to reseg neé number Junt oL d eq
includirpresentatloauthor prq MET| MET| MET
facultyle”fhorelOI bIocal/regi 10 8 15
agendas f‘”d acul tyl g (31| (28|(490
ocal /regio , .
national/in'nat'onal/I
confer enc
ServicEnGagbk:in service activities bene
regioeonmmuni ties, and professional assoc
and international venues.
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Obj ecti yMeasur es Target205|14203:L521075L
Facul t col < MET| MET| MET
Ensu.re.fcommuniyty 0 &5 0% 540% 549% 5409
Eg:n:nluﬁ: Faculty mem
; Jcommuni t/y sht B 0 % MET| MET| MET
protesslievel advis| 0 63% | 63 | 7%
servicel 3 5. d)
P nel udi e memp er s h MET| MET| MET
me mber s I : 100%
IeadersrprOfeSS'ona 1001001200
public rFaC;"ty.'ea‘ & 0 % MET| MET| MET
organizdprofessiona 0 6% | 5% | 6%
(3.2.d)
The nombéwul
BPH student
service or g| < MET| MET
(ASNMSU, PH @ % NA T 309 369
Sigma Gaamd
across) camp
Ensure 9The number |
partici g(MPH student
student Jprofessiona 0% METH MET| MET
: , 229 40% 2009
communi t( e.NM. Publ i c
professilAssn. conf e
activitiThambeMPHf
Gepartomental @O% of f
i nstibuppon MPH t uden| MET| MET| MET
receive ~229% 4% | 2079
at tleomdal , r g s u or
nat ipornoafle s s i PP
me e t/icnagrsf er e

A% of the competencies assessed

** Four point rating scale: 1= No knowledge, 2= Limited knowledge, 3= Average knowledge, 5= Advance
knowledge,

y Five point rating scalel=stronglydisagree 2=disagree, 3=neutral, 4=agree and 5=strongly agteeprogram
defined this measure for 5 of 7 NCHEC responsibilitiesausenany preceptors score neutral (3), if the student did
not have the opportunity to practice skills in certain areas.

~ Estimate from recollection, no actual data available

*These are the percentage of students who have redgtesds marlsince they enrolled for the first timBPH

datafor thisfrom prior years are unreliable in early years of Banner.
OExcept for the MPH 540 syl labus

d Description of the -gnamcye rda au mwérn tc hwda h ed sswed Ifo
effective opportunities for input by i mportan
of ficers, administuoudénve, sabbompni facdl|l tgpresen:
heal th community.
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The entire program fatudyytoohtbtci butadeta mbe
|l nvol ving faculty in the process al sionweasotvi de
i n program activities.tuRry. cQetryda nRRamors aernv eadald
substantive change form, and received an appr
accreditation uni't Drst Achy pc dapad peptaasumedi t|
became the Department Head in fall 2016. I n
Head assigned groups of faculty to specific c
expertise/ experiaernmea. whadlhlsawiesgses ) ghedpr ovi de
theistvseyfwriting assignments.

The Depart ment hddetaad megdeditfemn the prepeomram f ac
program coordinator shaitrbsp,aNameomwmal f@®o miieat i &
Education Cr eNICHBICIi ahMP@feld nce ¢f I nstitutiona
Additional data were extracted from the vario
coll ection. The Depar-smedy pitehaad efpstessrema le dA dt vhies
Commiitrnt etetheir spring 2017 meeting and solicite
objectivesnfpamsgdblivem C@amamilcdrshest s of members
health degamtmmegntheal tdsl ocacnadp rhoubmiatn asgeernvciicees, ac :
institutions, and one | ocal hospital. 't al so
invol ved-stodyhpreekfs as well . Twaos giratdadtwei tst
creating eelyesct rcoomitcacsturnyg al umni by phone, and
the survey. The Department Head summarized th
graduat,andgt adeot k,csothupdiyl esdt uddaetnat f r om cour se s\
submitted by the students related to their fi
During the semester, faculty -memdgrspmeseht ey
material for their assigned sections, and to
mai fied drafts ,aosf neadded.enth e exeaparntsment Head
facilitate sharing of completed drafts and fu
meeting, updates fr @omoe.a dBeydwtrfh éeMaayg d2dolo’uy p tvher e
Depart ment Head had received drafts of assign
was integratesdtudyodacemagte sBtfuding append
entire faculty for tkheiCommewnteswfredam ttdhearndcfué
received by July 10, 2017. The Department Hea
feedback into the second 'Arahée¢ oécohe doaimew
to the f,aduletxywnaanoantgi on f or the suggestions th
revi sion Facul ty weor eprgoivviedne uanntyi |f uArutghuesrt c2olmn
Depart ment Head then revised the second draft
recei veom the faculty, anAlssadinathde¢ aDdedatnh eo ft htihre
Coll ege of Healvtilcesnd oFodihaelir revfewhanedntippe
faculty were included in theHemdi Bubemntted th
document he Executive Director of Accreditatio
Il n the August 2017 faculty meeting, the Depar
| atest uslgl dr aft woulhde bnee xitn cflaucduel d ya nmoenegt ith g ac
was sent a week prior to the meeting. The Dep
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meeting in September for dssodygsi bn bhet meeth
were gopeoraamnity to share their comments or
study document . No further comments were rece
meeting ThHe afbep aarftomenetd f aculty esumpiddget dat me
was November 2, 2017 and that the document wa
Coll ege and the Executive Di Head oreodéi Wedr app
from the Deands office on cSe pafe ntblrea BXe c LRt0ilvie
Accreditation with minor comments on October

l nstitut iotnhadr otffamc etrlrse ExecutouwtenitDd@ ecéeége of
were not directbsyudgvoproedssar dbef stbhled aveacree di
review. One of thehtwasgradedtiw sbhuidkeetsgrivheg
prepared for this preliminary review. Any com
in the final drafmad€havdrir afbl eidtbhrracted onrodn t phasr
prior to,asher esguier evd shiyt t he CEPH.

e. Assessment of the extent to which this crite
strengths, weaknesses and plans relating to t

Thi s cr i tTheprogram hassa stnoegmmitment to an ongoing evaluation process.

Strengt hs

The Depar,t Memltd adnesardgt at i on wi thhaesshabpregedmaf a
per manent dat a cIdlilselosayssetade ns1yi sstt ken obj ecti ves al
above. I ncludedassesdtmensysoemcampesehéy att
recent graduates regarding their perceived st
suggestions Vemelftuegrtrhalr adwirvory committees h:
analyze and summari ze f ed&daldc lc ofllrasmv ajdabdaapd i n
i nclagdueesti onnaire famnmd spruedceenpt cervsa l euvad lhwant e st
Deparnt fead and depacotnperhtda Is hdesrtread m tteleess e c ol |
SystsemsarAan ®ikgyfs dat a fr omctomd g4 bsua nelbde & 00 faa s

i mpr ov etmhbpertosgaisanml i st ed .i n Fuerctth eornnholrsexs 4 kealdsfy ,p ar t
the prodggvaen dipesd and admini stered alumai sur vg
programophdmbnnias treergul ar basis in the future.

Weaknesses

Compl et i nsgt utdhye fpsreoafeeds st hac pb bg c k nporwo gerdagnemat i ¢
weaknesses and realize that it wildl take some
t o mahéeeal uati on prodrtsisl MAB e CdfIftuyciivegrte. el evant
NCHEC compettfiBMAIB onc end ntddt e sti onnaire i n exi
evaluated studémrt fluedr hiisg wdITihME P EfCagormmmpyet enc
realize that some of these compettenicsi es may n
concenThat pdoagcruaimh yetrheevicsompet enci es appropri a:
concent rvaitdidovrne,| ogpn deval uati on tools around thos
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The prloagakamo b u sdte vsoytsetde nt o t hted actod |iercftd roma toif o ru p
gr aduatpersopfemause students provide contact in
i nf or matodfbanpea st iofwd thBeP H ygr aduat es

Obtaining emplfoyenr ailonnfinorrnnuaetsi otno A eq uae sdtiifofni ciunl t
al umni sur vetypraosvkiedde atlhuemnri empl oyment i nfor mat
contact informati on. However, maj ority of res
Duestate el bcuodngsettsaari yjnt sacti on on some of the i
pemael has al so been a chthlel m @ ebreaddme $g@lsct cee st shfel
in i mplementing most of the comptohpee mtgs ame a@sls
assessment of opportunities for i mprovement.

Fi ndlhley,pr ogtraanc mreesedtser nhé Adwireorfy eBlamemd | y.

Pl an

1T The proguoark winl lbui |l di ng a 6thNeMSi8g emncol | abor e
Association office and University Advancemen
al umni sdiehtealpasoeggr am wddnt rad ldsozipmeg kdana col | e«
compomesnttdh.e Universityos tithe aprcorpd @qmd sviulaltT or
suppomtt etgods at e data from various surveys, 1| nc¢
suegws. Such an integrated system will allow
on the above |isted measures.

1T The prwigdrlanmonti nue to encou,r aifgmeemalagy umarmyne o,
t he Digital Measurest-tsapt evairef, ot matkie@emp omef a
engagementpraf esmsdamcaohhmuni ty services.

1T The progtremt phlainsh and maintain records of s
attending professional conferences.

T The progrlaocnbhggkaers nab Adwiesdamy Bdarddcast once
year .

13. I nsti tEnviiornoaliimen b gs hdlaln nt epga @@ n
accr eidn dgteidt tuitg mehucati on.

a. A brief description of the i nsalicgng iwint h nt hweh
names of accrediting bodies (other than CEPH)

Established in 1888, New Mexico State Univers
uni versityodos 1062 faculty ansdt Rdbelmt ss,t aFlf. 55%% v
are Hispanic. Newi Me & c c oteh@t BHeidg hheyri vieerasrintiyn g C

(htt p:HI/cwownmni s s iPochBooroe .6 2.1 . T h £0 )ulnarswd rf 9 ir tmge d

accradionand 008 be seeking reRdalfli . Tm@:t Uois. of
Department of Education ckesvsihigesa@dMBiumes iy
institution. I't i s also a membeWniover diet iHe s.p
Mexi co State Untaweres ictaynpsuist sanan enr00d s studen
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http://www.hlcommission.org/

foreign countries. NMSU i s a NASA Space Gran

Coll ege in New Mexieaw.llt ugpuUl ss¢i veas od maludient
members across the st alteearanti nfgi vcee nctaemrp uisne sAl bau g
cooperative extension offices |l ocated in each

research and sicstamee cedteationlprsograms gi ve

Many i ndividual NMSU pr oarrggansi aregdsipadmest et a gemafi
recognized by the US /Derpar Cmentci b6f fBduélaghen
AccrediThat macereditation page esbtmmheyunhnVver smat
pertainaagr édi ttdotei on status of programs at NM:
(https://accreditad@iceneudnthe:!: eveé i pa@er ehdaist a teido n

det ai ldsi fffoerr e5n3t pr bgr pmegr amb DACKHgree dd eltyaitlhse o
the webpagei e w/cadmpupr ov ad g ragges ntcyp en aimreg | Wddied i n t
dat e amfhuamnmt r etploe date of the next comprehensi

Accreditation/ Licensure/ Approval Standing

b. One or more organizational c parotgy aanfdst he uni
relationship to the ot heirnccloundpionnge nrtesp oorft itnhge Ilii
depicting how thetprogram sepeaponasrtds byf ott hher
institution

Pl ease soereganhiez aatwioonal chaPudlilatHefadbt hoBchelnc
Depart maemgorHteasdd hee®Dehp ©6 t he Coilale gSfehrevfi cHeesa. l
Dean of the Coll ege,tiiwe t\Mircne Rreegsirdentt oand ePr
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FigureOtganbzational Chart for the Col
Dean
Donna Wagner, PhD
Director of Finance Associate Dean
Aida Lopez Academic Affairs
Karen Eopera-Frye, Ph.D.
Accountant
Daniela Miranda-Tellez Student Academic
Program Coordinator
Sarah J. Baker
Major Gifts Officer
Executive Assistant Office
I\-!anager Crimson Research
Mari Langford Joe Tomaka, Ph.D., Director
Admin Assistant Southwest Institute for Health
Patrick Mendoza Disparities Research (SWIHDR)
Jill McDonald, PhD. Director
Graduate Assistant
Southern Area AHEC
Gena Trujillo
Director
School of Nursing School of Social Work Department of Public
Alexa Doig, Ph.D. Ivan De la Rosa, PhD. Health Sciences
Director Interim Director Anup Amatya, Ph.D.
Department Head
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c. Description of the progr anmdsl owivnogl:vement and

Budgeting and resource allocation, including &
di stribution of tuitiomiamcgfees, and support
The Department of Public Health Scienscsestaoper
graduate and undergraduate educational progr a

$1 . 2M i n, F¥Xeddabeaperating fundscdmppfroam $B2Ke

all ocations (Il nstruction and N®e oerealater oln& @) .f
year that starts Jul yr elc emimwerayrhwea réde puaroppme at i n g
funds from FY to FY

Addi tional operating funds come from three so
enroll ment managredemet drumeld facilities and ad,]
Deané6és | evel support includes funds from vaca

and distanceTladugraddgroamliece®&esndsets®s support the
ims uctors t oancdo vuenrd egrrgardaudattheblee PtHe&Sa choium g elsoad s

faculty c&emotr atoAdmi nirsrtalaltmemt pmannaangiqe me nett
and the program hciarne uasdej usnucctl cii ruantdrd e o tgpo rasl utad et ¢
courses that are either part of the universit
worl do general electives.

ThBepar Hemadktquest s Deands | evel and enroll ment
during thehermasien iofnstructional schedule fo
of fice reviews these requests and combines th
part of an overal/l request to the Vice Presid
admirnaitsiton takes the budget requests to the st
negotiati ons.

The third source of operating funds comes fro
including grandthe a&md veorstit ycthhetundisr d6% o0ost s
The College of Health and Sothaét &Smountestotiyhp
originating depart marmptp.ersteSaurcchh fruenldast e dy pa cctail v iyt

Finally, the college has a devel opmegitf tosf ffiaccre
the coll egeSaedwor kst fwowrmddathidonps , vate donor s.

Per sonnel recruitment, sel ectainadn samd fadvance me

The Depleratdmennetbot i haesl t gnipiome pe maist amels wi t h

of t he Cohd e@ea m nfdor wtaa dtsh & hRer awvwaosute sftasr pri or i
consults with the Academiad tAefef ainr st hBeu doge to rAdtvi
The DepartmeatucomedncdcbDepanancméntyadleaddpongit o

the policies and procedures set fortih in the
Faculty Politepises/ man8aeé . nmsu. eBOROBLESTTHMO1IPATL
or AppendNMSGB policies and procedures also gu

t enurteheanpd ogr asnu ccha rprriicetseaauotersdance with depart
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https://manual.nmsu.edu/files/2013/10/10thEdRPM-BOR031617mc.pdf

https://heaidctomtems ¥ ue d ehalsP KRVPABH0 OPo/PdAppendi X
H.

Acadesmtiacandards and policies, including establdi

Thepbart ment has two committees responsi bl e fc

standards and policies plus overseeimngatrhe cu
faculty members and student representation.
monitors standards related to undergraduate ¢
does the same for the graduate ¢wrniheulfwhmnl B
Department Head for approval. Commi ttees typ
and in the summer, as necessary.

PHS Curricul um Qormnrictatlheaen g ensi,t isaannde sprcogram pol i
membmodi Oyoanratify these changde Dregpapaodmeai e

f

u
0
I t he DtparPiFh®& ndt uHriadu laycn racnegreessi, tttoe

ge Curriculum Committee who then for
Coomi ttee for Tthien&loldgmreoallrri cul um Ggnmi tt ee
changes, such as name changes, anhda npgreotgfadoar nmsa d
t he NMSU Associate Deanés Counciyl mfasrn eap grouv &
file. See @ho&opt3drdodi,ntidsetcrtaitor ve Rul es and Pr oce
https:// manual . nmEdARR@./ T3 .1 e5m2.0ddf 06/ 21

approval
the Coll e

o] am descriptions of alll

d I fcall aborative p gr ,
S ps to the program.

r
of their relationshi
Not applicabl e.

e.lf a coll aborative program, a copy of the fo
rights andfobhegparbonsi pating universities in
operati on.

Not applicabl e.

ff. Assessment of the extent to which this crite

strengths, weaknesses and plans relating to t
This crmetemgrongriasm i s an integral par,t of the
accreditederbyetthei Highgtltopmmil/swsvwnming s(iPohno. me g
800.621. NM3dcei ved reacdémeiOtDd@t lahmdunderewal revi
i #2018

Strengths

The NMSU Department o@f PRbbIl icc HHamd thth P@Bfo iga masoters ¢
and stable institution accredited by the High
mi ssiom g antldasmpetci fuciabhy, t o sckirsvehitchtel i t i
consistent with mission and values of public

10/14/2017 -33-
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NMSUGs cl assifi-aatdi epaasciandli nosiittyuttihopen i s a
progr aan possietmhamcttot he diversity of the publ i
MPHIlegpeegraths GCPHaprodrmamted within an organi
department within the College of Health and S
Sci endcmisniast er santdnh eh apsr oeggruaam st andi ng with the
Department 6s committee gstemgpewgremsoisvalt see at

especially as it involves f acmadkiyng.n dFeipmaaltlnmye,
depargdimdstthi n t he wunjavseras iptryionsa rhyi eurnairtc hoyf t he
Social Services. The Department plays an act

deci-md kinng.

Weknesses

Budgéabobrsaf at hlee vset¢ & thegesdne | evel of unhceertainty r
organi zational structure of the institution.

reduce costs, better pionsiittisoenifreg atdhiaemgutntd liveesres ir
ti meand in the | ong term. As part of this eff
and admini str ast ovost &wgi tvlart mersl ¢ @dedship of eacl
eval uate, and when aapmrnd psrtiraattda vter gmd fi ccrim st,he s
and organizationas$l mgaatct uirfe arny,t hef ctol il & geef f ¢
and Social Setwhiec ¢tshmies owmictl iermag. at

Pl ans
The DeppmlramentowooMittihn uCeoltloege and University
gual ity anndsttrruacitnnioong i n public health.

14. Organi zation anOhd&dmi ogsamadshalinl. provide an

setting conducive to public health | earning,

shall facilitate interdisciplinary communi cat
contribute to ambsepubgyicheaeptdodr mi ssion. The
shal l effectively support the work of the pro
a. One or more organizational <charts delineatin
program, indicating tredmali onchpesermdamong its i
Pl ease see Figure 1.3.b.1 Organizational Stru

1.3.b.2 Organizational Chart forFtbger €oll 4ge
Organi zational ChaRubiHedoh tShse edepar t ment of
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Figur@rglami zati onal Ch aR u b Heoar|l tthhseS cD eepnacret me

Department Head
Anup Amatya, PhD.
Academic Advisor Admin Assistant
Center for Academic Cathy Lindsay
Advising and Student
i Work Study
i
i
i
BPH,CM inator Graduate Coordinator
SatyaRao, PhD. Joe Tomaka, PhD.
|
Field Experience Coordinator O“HS“E ?Dgtt;.;m Cm}:‘EjIJ}mtur """" .
Sue Forster-Cox, Ph.D. ue Forster-Cox, N ro !
!
GCPH Coordinator b
Satya Rao, PhD. b
L
Facuty |
] |
I i
i []
Graduate Assistants |

b. Description of the manner in which interdisc
coll aboration occur and support public health
The Departamenntotitfgree between Public Health
l ncoming students can choose to seeRoxtoiiemt de
department 6s | i aison to thkre MPdlp MStWme¢ ot nal sie g
PHLS 380: Women Hea-lthtedsweshcauc odesnsdlesgsa t h
and Sexwuality Studies.

Th@ | | elgeea |otfSo caSmd v h atelse -dgmdfeessi on(alPAEBDius @it y on
Commi,t beédhn t he summé@heotobmthi®ttwbacaobhygi smembef s
fromdegogah t ment sThe ogviddup dblelgd ghe ause ratr tfgginlg 1 n
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201T’/he commi tteeds goal i's to faciliizeed e | PE a
foundation. The committee wil/l be working on
students through didactic curriculum, service

The department faculty member sanrde gw ltahr loyt heeao g earc
coll ege and unhatrrsaitrnyf corncei ssheesni tds commi t ment
teaching, Thaeddepravitaree.nt faculty members coaut hor
the unindeséfiary anstructional nmmeanbeerrigaalnsi.z eT haen dd e p
participate in service | earning projects where
cont rGrhbaudeat e students from other disciplines
thereby incdeas<iimpditnae yi dti @d ogue on public he
Additional interdccscocpehadiacyp,] tabodadgbinblecur
acttiiwvis of the ChemSonotRweearthstituteanfdor Hea

t he NMBWRC partnership for the Advancement of
promote interdisciplinary gstewsdkeamntcsh amd oirrtuenri di
CommuAictagemic partnerships in research and ou
communities.

c. Assessment of t he extent to which this crite

strengths, weakelkasiesgand phiasscriterion.

This cri tTehrei oonr giasnineeatt.i onal setting of the proc
| earning, research and service.

Strengt hs

ThBepart memntorhgaasni zati onaltPsbtHead¢ it dng ®a&linh altheser v
or gzaantii onal senbhtendi sappbt hcaoroyp ecraanidiuam Iclad b @wmat
t hat contribute to achieving tfloea marlo@mamas fpu
interdisciplinary col ltamarnast iwa rt shi o ramedg éalcorfoesys
Heal th and Soci al Services.

We ak reess s
Nomet ed

15. Gover nafmeceprogram administration and facul't
rights and responsibilities concerningtprogra
shall, where appropriate, have participatory
procedursettpolgi eamak idreg.i si on

a. A list of standing and i mportant ad hoc comn
composition, and cemcént membership for

The standing committees within the department
CurricumumMEB MAdvi sor yBPEHo Adivtitseoeg  anGo mimiet t e e,
OQutcomes Assessment Commiammniet.t €feh ei Degmra dnemac

Pl ease see table that foll ows:
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Tabl eStabdang and Ad Hoc Committees

CURRENT

COMMI TTEE|IPURPOSE ME MBERS |

Satya Rz¢

Provide written feedba‘]III MC,[

member on annual |Prrang'ri‘Joe Tomg

Promoti on . ' Sue FGO X
) written assessment on

Commi ttee A Chuck K

professordés annual evalx.

. : Cindy Ki
promoti on. Review all

Rebecca

Susan Wi

Joe Tomg

CurriculunfReview and act on currlSue F-OGCO0 x

Commi tteelot her curriculum relat|[Ernesto

Student |

Ji | o niacll

MPH Advi s q-. Rebecca
. Di scuss and refer mat t

Commi ttee Ernesto

Student

) Chuck K

B PH AdV'ScDiscuss and refer matt|Cindy K

Commi ttee .

Susan Wi

OQutcomes ACoordinate preparation|Chuck K¢

Commi tteeloutcameegssment report

Commi t t ¢
Jil |l Mcl
Joe Tom¢g

Devel op vacancy announ
. Rebecca
|l i st of outlets for va ]
Depart ment Satya R§
: Human Resources search )
Commi ttee artici ate in a IiCaCommltt(
p cip cappllCcalshuick Ko
finalists for intervie
Ernesto
Sue FOO X
Susan Wi
b.ldentification of how the following function
commi ttees and organizational structure:
The programdés governance structTuhree fraecluiletsy haesa
commi tteesmabéstime department Menadhmiynifacuatiyv
provide a platform for the facUDhHhRayc utlot yd iaspcpursosy

policies that Tghoev eDenp lte e epsrpoognr saime| & | @ appr o\
alplol i cy statement s.

At the start of the acadbBenmiar Heeaadrt, wdrakcul ty me

col |l abovidthi valcwut oyf cme mbdepmmit.t@eaea aitomeal | vy,
Depart mamatk ebe add mi ni strative deci sionst,o partic
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day operations not dir epcrtolgywarne i e y§ dmation porfifmacre
equi pment purchases, adacdjavectapfpaowvlaly foompems d

Gener al oplriocgyr adre vpel op me nt

One or more of (flod | foavd wnnigt ydi membsesrison wi th t he
devel op pprogPamoess htor policy demembement b
i denttifegipmrgobl emeacesiss $ a¢ etsh & h e adealv elree@mreenntti nayl

a facul tFyolInheoewtiinngg .d i sncuunsbseiro no,f oonuet coofmeas i s pos

T A policy statement is drafted, reviewed and
goes into effect;

T A policy statement is drafted, reviewed and

T The i ssue is handled in a manner that does r
part of ancadwonsing f

T The i ssue is tabled for further discussion o

stat emenbtdrtchuwghtcatno the next meeting.

Al | poéceineatdtondepart ment meemanbsbalbl ot ai b ¢
conditioins Orgetifhien Deipzaddment tHe respective P
Coordinator inichudleese d®PhEapom@mpieman i,amgd/pam etrhe
student handbook.

Pol i cy rae g rmaoirgigngTPreypalraati on ifs a pelcieny dcxwe

in this manner. A faculty member ptbkbeeR&E€d t he
commi ttee ano wmlod i dyyio wr iegaditt i on t o f hesmapuati bown
where the faculty .dofhmebt yadr 8 eswsauseadinmbaa sfluy | f
meeting. Based on the discussion at the meet.i

di stributed the draft for tdiesdumsilbidegarfdxtomm
faculty meethientgs ef of aapcpud btwyetdh waddi ti onal c¢comment
Department Head created the final version inc
policy i s nhew aa tpreerntt adf Pt e T document .

PPanning

Thgrogram pl anni ng Tihse acno nommigtoti eheg copft otgheed swshcoul ses
pl anning and pduoignrga nmoantti hcl yi .sfsaubee | prycaamasesn gduprsi n
the 20l1lpethhadd O0fldd heegdromgr am irneprl cavwcéememntt a toe d

facul tTyh el ipmreosh.r a ;md h a stneerviu rj@uaid mb mppteor t each i n Ct
concendmneaksttiadon |t shed a pfhaculty, wspacisfpiecalall y zfe
Environmeanadl HM&&l tpr oghaemDbpants suprcaptace

facul ankaaspmpersoval s t o mosveeahrf o ICwanr d ewidPiiHetr h @ g s
degpeegnam set Iin a se@uegtamphdndd plwed eidn otnh &
websThe.par t meamtd Heaamd ni s twiatth vteh ea sisnipsutta nftr om P
Coordinat or s iamghef & o wdrisegpsa reeacthhe master cour se
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Budget and resource allocati on

The Department IHdd dh aman aad e snaadhReHpr s gasasmoci at ed
Department finadecld o esdtsantuerdcse sp rheasveencto naonndi cc h a |
condi t imayn .r @fshuilst short age of wthiimcdndioalopree sader a e
depar@E@mgnt fewer traawred aoddeduct i foeonm frmcdidltlyar :
to graduate students to helTihet Ipe mgwyadnth haen het
encount er ed ithheedstiemfeg hdst Agesadjunct faculty

SSudent red miusasnnde mfwagodeeoes d

The DepalPt bmiéinal tolf sSsce s nlcecet h f or mal and i nf or ma
ef fordrsuitto preos peecctriuve necBflld foogs amRi ncl udes ef f
Academic Alevpiasrotrbeptr Hemaoft hfeac clotl yaagle ftiheea f ¢ f
University Communicat i(diCOMVMhewsMat BRetundgr Bakei
recruitthgoefghoutisnvhaer iyeetayr oafnds dath@e nger ahdr eve
Academi c Advi si ng( @GASAD) Shineu diémvto ISwepdp oirt under gr 8
recruitment by providi ng dgeug pdeaengcrea nisowtthhaet satl uidg
thaersmd i1 nterest.

Bachelors of Public Health

Facul t glenadredr gr ad u actoer dPipnaagttoarmi £at e i n community
programs, as requested, where they present in
to stThhenDespart ment dHegqueegreasmndrsd BPdHr eer i n
hundreds of newatf rAegsgh me nVed tciodnea D8 ii teind mtti @ nact
recruitment efforts |isted here, each year hu
the program through the NMSU Admissions Offic
such reggesesdsnlg | inks to key Department, Col |l
Ot her irmgporruiatnment r eldegpeegr dmratbdet B® commur
|l ocated throughout the state. Specifically, t
its departments/ schools have articulation agr
including tribal coll egqgeseiam|l desw NMetairega teie@mo ¢
Pr ogr am.Dolnoac @Alnlayt o rmd diege ( BBAQG@G)bAL assheeadatwwel b f
Publ i c Heprlagrr 8mgaetei cul ati on agreement is 1in
Department to assure a smooth traAssotcioat eeoiv
Public Healtbh seduéthesabbiesBigiye eimeinal, It e
establis-BOO5inr206@ihdeatpir@atioccbne(rs d 1Ap)pendi x S

Il n order to apply to the BPH progr am:

tudents mustwihtahv et hceo ngprlaedtee dof a C or better o
prguesite coursework: al/|l Common Core require
20/ 121, PHLS 150, PHLS 3ITCHSSPHIOS 2%dE HLACRT7SH
transfer for 375 and 395) and a grade af B or

mi ni mum cumul ati ve GPA of 2. 5.

ThBachePobl b€ Health Application for admissi or
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ication form

A compl et ed p
sl Bt apamedt Pdepwamntbi ng kvéyi n h
0
0

ap
A two page, do
rogr am anrhd pveh a
.A score of 37

to sa/chceompl i sh with the degree.
tibest ef d/as $ & e 5 Q@BN0KE aosrd a
ter on the Math assessment. Students must

et
he assessment.

T o OT TOD

Prospects vimustagmklnimt at t be Depart ment of Publ i«
Room 326prmyorb:®Obruary 15th (for fall admi ssi ¢
admi sgdnoin)) .2017, the Adademi ¢ oAdaillitoapplde ztade d
application; the purpose statemefhAkcdadhdemiasses
Advi sora csrperascaedds heet t o summari ze GPA, ecsompl et
of all the applicantsoor @ ireavtidedveer qarpgpd U atad | Pmes
conswitadt he advisor abbet Aadde mis ¢ oApdv ié Tiam it o
of a conditional/ final acTcheep tpa notgekadre giissd jouwms tvimn
ithe applicaddess addiceamsn pfer of t he AWewldgmic a
for @edter for Academic Advising and Student S

Mastodr Publ i c Health

Si mi lthagrrloygusaems a numben oo fr Kiedhanhdd NnGsGRuEl e nt s .

Al t hbaghlrewpesset gned t oparetcrtubrttmemitwgarse e mbatdt s,
facuwalrtey,active recr ui treersse aasc ht haenyd eseeg avg eclenh mrtebsiy
roles, iantlerdfaazawd twi th potentiabudshgdent saribuce
professional me e(te .ng.s, aMMP KA hHRR téédrcacmst Co dr di n e
are constantrleys prggecstpigunaal mnignqoi ri es and foll owi
partial/incompl ete appl i cawhtes hbennd g ehte alnll d wmse, at
Department of Pupbrloivdi wWteaess!| tf lor S ¢ ie emraoefdemsesn to ntad b |
meetsamdg conTheeDepacradmendacHilomytsemd ft o the tab
program promoti onal smatneroiral .r elghhes mkd pt amete roar ngt@ &
hi ght hghsupporting institutions. Sponsorship

Department 6s profile among a diverse group of
MPH om®riogme amaCioorheavily involved in recruit.i
section 2.12.b. for more on her role in recru
ThECOMMr omotes under grdedpaeteggramaeds drhadwaythe di gi
campsai gmhi s typesefveampaign i mportant compl em
with department al efforts, Eooam®mipelembleoosthra
mi-December UXOIMBVWY a digital ad campaign for th
MPH. W ¢elhptdf MPH facul degvehopedahf )] adGOMM pa
program. That | anding page highlighted the MP
students to submit their inforMmMBHi parsohdal fo
foll ow up. By thehenddefhattegaamepaedgnnearl y 8
which I ed to about 150 people submitting the

The prfoagcrbabns y agreed on t he mechaapplm dant &£ .heMR
applicat iFems uarg dbe for on campus applicants
Thfeacukvypmlsi efadre b hs ad miTswsoi dnasc ud ntlyy .naecnmb er s r e
MPH applicaEaom pacuklagyeshne frbeecro mnoernmaertdi on t o
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For<oanhbr. Twmakaake fi nal deci sAldn foanc utlhtey a dem
use the same scoring rubrib.for their assessm

St udreend esi vi ngdg oad rhies ViPaHn spttr togmeéwt s¢ udent orient
campus, at the start of their ftypittclddallgnlsye me
time they wil!/ be on campus, Appkesdgs xtdegodeéai
agenda f oronnhtea.tfialnl 2017

Th@r aduate €&€esrdhemsatach MPH studpoarn adm@ansiacm
tdn program. poThegyptrodgeaims t o meeftwiehsthehrces
semetsd epl an cour ses fdoirs ctuhses ntehxeti rs epnrecsgtreers sa nidn
thesis,optiampOs Yy pideedtsywi t h t hei,r vahdevriesaosr s |
onl ine students comnsvmnic,@tm@ahodvm evh rtthuail r medceui sgr
(e.g., SkypgRegiZotormgti on hol ds in Banner ensur ¢
semeOner. t myt omed@risduathe Coebedsratbhe advisin
all owi ng trheegissttiedennftort @ medvipringeesielk ber . Thi
number of students taking courses out of the
HMAP concentrations.

NMSUaismpl ement ed dedgrhead addiotwss sfttuweerng s and d
student progremoreswhPlde t hteu dleergtr efecademi ¢ Reqgl

program all ows students to audit their progre
School uses STAR to assureethaeistptdant 9faseéeu
not itfhiee s thuedesnhte iifs | acki ng a partiAnuyl acrh acnoguerss ¢
in the Program of Stwudy, e.g., course substit
Graduate School prioOnte appl gong skedryi gniratvtee a p
been satisfied, the studentodés degree is cert.i

Faculty recrupt onmodn d mnteetneunrtei o n ,

e department and university governance stru
cruitment involves administrative coordinat
culty vacancy exists, or ehts$shietanelkd, foheaa
part ment Head requests permission to open a
ese atplpeg oDeapasratdtme mi t Hat ess etahrec hf ocronmantiitotne eo fa c
e processhttow: duhkki nensanedu/ wp
ntent/uploads/ 2013/ 04/ E_ | &Sretharmalsc ©onmmnit t eee
alire process falcchw fercaid u tya gresnitedr t rtaateete NMS U
arch Committee Advi dobtpsGui el nmbacaekuaytabl
Human ReSeoruvriecepssi r e S s ear c Bt garmne diiteetnlanee mb e r
Resources Search €Co mams stuheeey hbaasednuttat ttyibasrie air € h

et hi ciamhp laenndecnctoerddi ng t o University and Equal E
Commi ssion (EEOC) guidelines.

® IO 350 9 d® =

Faculty retentioines sogtolviemence di byt pohBMSU Pol i
department promotyomaanadl teavi ®d @myn d2W0WaEp/pr ov e
http://www. nmsu.edu/ ~hlthdpt/documents/ hl spt.
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https://hr.nmsu.edu/wp-content/uploads/2013/04/E_I_Search_Committee_Process_Flow.pdf
https://hr.nmsu.edu/wp-content/uploads/2013/04/E_I_Search_Committee_Process_Flow.pdf
https://hr.nmsu.edu/toolkits/reg-faculty/
http://www.nmsu.edu/~hlthdpt/documents/hlspt.pdf

The P & T committee and Deépattermamie Heauwl tay nmar
bel ow tfheFulaln kArdoohf easesnopre et of t he arfFrmwcal tegvalu
members receive evaluation oanthservteachasgw
cumul ative assessment on al lantdhGahee rarodad hfer ®m
commi ttee.

I n addhPe i& M, commi t mae &walxika tf dhead ttyhei r t hird
gi vaescomp !l ette parfsosge sessrse rnacsw aar d etceonmunrde g atr it onre ntt o
Heawvho writes a sbppant mdmsviheamd nTlree ence with
member regardingstemerper agde Ps omowa o .

Academi c standards and policies

Departmental st,anhdaedsianthpolespephptlioyealdr ogr
students pursui ngenrtniyf ideatre®ep poogamamyut e off e
Department of Public Health SdiehocestoTaibk de
related policies at New Mexico State Universi
NMSU Discipline Related drmllaitce es and Procedur
https:// mahfuial e /M2l 2BOROBABHEMRP M f

NMSU Student Codeomlfa it mducdt/ sltoucdetneedhandbook. n
socdmadd onduct /

NMSU StudeAftf adiurdo oli eatheet pd: / / deanof stwudents. nm:e
j udiseiravli ces/

The Department Head orleavtideoywmssr domhe hit gutl e pfaigya r ev i e
i nvoravses eassmMmk ntecommendati on ,Aof araavitegwm @pan olt h
studenpanevVvi,ewtc. ), ®depahemenSaHewridomsofwvit he d
t he gewvévritoleat i on, and canngange Ui ecmilaswali ftre
program, depavéemsnty. or

The 8PHree progrhe pdhieciesstandNMBUcesetdudentr e
academi ¢ codast aoldb ycsahtexl cotf f i ce of Dean of Stude
(https://student hasitddhmbaodkn durcstu/-naecdacdoskriiaat ié n t

student is responsi btkeefDepadecwmemnngof abhubl iac
Studendf COadreduct outlined iTnhet hSet uBdPeHh ts t Quoddeen to ft
addresses the departmentds expectations of st

professional conduct, academic intdagroint.y, and
|l f a student i s unsure about the application
her or his responsibility to seek clarificat.i

ThdPHliegaee GCrPoHgea B mdeo lbiyci es aendt gpbbojicsidast e s

NMSU Gr acdhucaihdldMS U Gr aduate SchAoallemhs ashtlaptapd
pol iamidas made themupghbt he MINMS: /weddrsaddec omal . n
t hr ougho pyarubohhe eggun@dwat e scholoilcicead ad mdy pPproo
regarding required forms and deadlines, the p
preparation and deadl i neess, rar datcetdipdre Tmlgirceiee sc
progdaas not have aind/e ptoH e cGreasdiutehtako ERsothdotad d e b u
to deveslppgpivm ci es anidit npprloecaeediuitrveist iaesss required b
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https://manual.nmsu.edu/files/2013/10/10thEdRPM-BOR031617mc.pdf
https://studenthandbook.nmsu.edu/student-social-code-of-conduct/
https://studenthandbook.nmsu.edu/student-social-code-of-conduct/
https://deanofstudents.nmsu.edu/student-judicial-services/
https://deanofstudents.nmsu.edu/student-judicial-services/
https://studenthandbook.nmsu.edu/student-code-of-conduct/academic-misconduct/
http://gradschool.nmsu.edu/

school . For example, atcempraeteatsd wec o @aldiuma gu
degree ,proutr atngseacrdetv gl op t he format and expec
examinati on

Research and service expectations and policies:c

Faculty members are reerqsuietiyatt edoapdr ot bepateeti
activities. During the course of the formatiyv
annual planning form |Iisting the objectives a
( Appen.driax wmile)trgbrdsi s c u 93 asrisc e p &ar t mMmemede Blk ad
approval or amp@ediofpiddanathiecn raags i on expdatcu,l tyut d
engagemegsbmmunity and professional service.

c. A copy of the constituddwmentbytlhhavts et ert rmiemre
and obligations of administrators, faculty an

The policies and procedures that govern Depar
responsi bil Regent s aPblatiey RR&M), theaAdministra
ProcedfureMdSU ahAlIRRR)a,6d €Cmit@a | oRgP.M Tamet aARP e found a
https:// manualamnmmnow.caAmtdliegsd Ac@dteamli g can be f ol
https://catalogs.nmsu.edu/nmdu/n keepi ng with the gener al pol i
facul agyolpgedr dment al .Dlperape matl ipragvepdmer f acul
participation in establishing procedures for

be f ohutntdpsat/ / publichealth-dromawmw(ad sbweéelhc AppE n )
and reviewed upon a request of a faculty. Dep
https://publichealth.nmsu.edu/vgortent/uploads/sites/2/2017/09/201 ~KKF-approved.pdf

d ldenti fication of program faculty who hol d n
through which faculty contribute to the actiyv

Tabl eClir 6 ediacQuolrtey Melhbievy shs ipt ynCommi ttee
Faculty |[ICommittee Membership and Leader
Amatya, |[Faculty Sz2hhie, 20114
Faculty Affairx01Committee, 2014
The Committee for the Assessmen
Educatp®Bhé&dsent
Faculty MANMSUs Nephdese Studpmes@
ForLoar, [Teaching Academy 240dlwisenrty Board
Academic Advi 2@rds€@odanci l

Faculty Advisor, Returned Peace
20T esent
Kozel, ({(Preparing Future ,R@&®OI1t7y Advi so

University Teaebkied-clorlrpecnzlo 1 2

Kratzke,/Gen Ed. Course Certi2fdibcati on Co
Coll ege of Heal th|&ikd cPomeiPdles®a@
Fac WAldivy sor for NMSUITBoude nAg &Ais s
Mc Donal dvi ce President for Res e ar0c3hp 23aetat
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https://manual.nmsu.edu/policies-and-procedures/
https://catalogs.nmsu.edu/nmsu/
https://publichealth.nmsu.edu/welcome/important-documents/
https://publichealth.nmsu.edu/wp-content/uploads/sites/2/2017/09/PT-2017-KKF-approved.pdf

Faculty |[ICommittee Membership and Leader
NMSWEFEHCRC U54 Cooperative Agreenmn
04/ 20rleds ent

Coll ege of H®$alvihcasndESpcOdphpres

Mor al ez ,NMSU Diversit®0Cduncil, 2015
Coll ege of Health and Soci al -29¢€]
Coll ege of Health and Social <Se
2017

Pal aRebaUni ver sity R2@%#arcslkenCouncil

I nstitutional -PReevsieent Board 2016
Team 6 Represent 200ilwve from CHSS
Fadwyl SenaRree s e2n0tl 7

Rao, SatiNMSU At hl et i zPRrCé&suenrncti |

Il nstitutional -FRreevsenmt Board, 201
Tomakae [Graduate CPBueseht 2017

Wil son, |Coll ege of Health and SocPkaRDIes

e. Description of student roles in governance,
and student rol es ifnunecvtailounaitnigon of program

Studentps oigmaavmhrea voice in governance of the p
voiocpe ni ons, acommoenmtns,itrdanreessgphe ctthheve @gademi c a
comment on the quality oftiionnsst roufc tiinosnt rtuhcrto uognh.

Depart mehmts Hemadpeand owel pomeé ctyhe opportunity
Ther oghhraasm student representmtt i onensoint $ae en uTnabbd re o
aboVva)kulty member s oour aghee sctounthe nttt enee nebnecr s t o
make sugpoe poildsundmat cemsbtdedani omembers do no
votpmigv ihloewgeevse;r , t heyp tmdagli m emqukkeese mast i ng agend

The program has a f orPab | isdSutdedndtn tro rQffaghd 1i)aztait o no
facilitated by Dr. o®hwncunokKendgid aglruaddhuea tgen asut pu di esn
t hper ogram. This group plansheaaldt caeduest oan av
campus and in the community each year, especi
student comments and concerns that der,ive fro
when needed.

ff. Assessment owhitdhl tekitendrittoeri on i s met.
ThrcsiteriTonerioggrmen has a structure that enabl e
The program has fivefswandhn@P#Homhvi seey, MP H

e 0

n
curriculum committee)lsTlhknc& uld smtmu d e rete  nmaenndb eOru(t
Assessment committee consist of only the facu

Strengths

The program administration and faculty have ¢
concerning program govVver nanhcaev ea npda ratoi bcdi spnai tno rpyo
conduct of program ewaltpaantaigodnang ksorcapndtum ecy g ip ol
member ship in department al commi ttees.
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Weaknesses

The praodgmianmm str atc oml andlo n m@mdeEtypodaurad eonl i ne
gadusatedenpsognamhdevel op@medloughakveey naa wveoe .ce t h
cour se eamd uaxXiitonsurveys, theyprhag/rea mogo \wereman
and acadernlihe paloigaiadms tad isloe doatklkésoamd i o@asponsi bi
each standing committee.

Pl ans
T Encourage BPH student partikipaitdenoptni &iPH fa

di stance participatDeor!|iop ©eiihsoefrttekeesanmeaitpet m @ 3
responoifbielaicthi sed andi ng commi ttee.

T Encourage and PHoviueensntp ptand beo Bet a Omega
chapter of the national stuUBESG®@G)twhorcdamiadat i on
contributed service activiitsi eas hoema | ctahmpsucsi einnc
socobpeyw to undergraduate and graduate studer

16. Fi scal RTlehseo uprrcoegsr am s hal | have financi al re:
stated mission and goals, and its instruction
a. Descption of the budgetary and all ocation pr
supportive of the instruction, research and s
include, as appropriate, discussionndbkout | eg
di stribution, tuition generation and retentio
recovery, taxes or |l evies imposed by the uni v:
ot her policies that I mpact ndwherdmscal resourc
University admi NMSUr aciademdet emmit ndsidgets bas
coll ege, and university needs and requests. T
state appropriations, twac¢ti ®n lhinme fieeesem amppr @
partial support for some .rTehxee d&Nreavh Memnxd cmpu HIli igd e
Education Department (NMHED) is the statutory
direction f or hhei gshteart ee d uicnactliuodni nign rtecommendat i
postsecondary educational institutions and ef
|l egi sl ature allocates funds to the state's pu
recommendati ons

Thgrocess of resource allocation by the univel
Commi ttee, whose members include two el ected
and one elected staff representatioeé& Gowemr hhme
Af fairs i s a nonvoting member of the committe
Mexi co State Legislature. TheamdmmuErtttiecei p ast easd
budget hearings and reocoommeprdsfgenepnabki lendt n
't may al so make recommendations pertaining t
for capital equi pment and renovation budgetin

10/14/2017 -45-



each fall semester, the pmlepramitme ngr aanas s ofl «
| owiynega rf,ibsechaile ® Jul y 1. The PHS Depart ment
establish anticipatedeedachiongadssitgomahnt $
the departsoemter @pmadge atmi matels such as trav
fice equipment, etc. The Department Head th
guest to the Dean. The Deanédés office revie
eerot@ol |l ege units as part of an overall req
nance.

each spring semester, NMSU administration
compiles an overall uhiversiThgybudget presg
est t o itghhee rNM dutcaattei oHD uD @ pnagr ttrheents ame s e me !
sl ature conducts budgeNMHEBhéemgsegotihatées
ation allocatien fAfotmert hdN Nsht Eairdaltl iecgominsnii att ha
ar amount to the university.

—0 — ¢

Table 1.6.batpegcriDesaftthmenthés financial all oce
The informaappht peesentied depamt®&Seinenods Padl il
possible to attribute the specifidedokkar amo
programs. ThedeMphegmrdad mBPHenefit from some ext
private gifts. One e nasompnpdoarict sl ¢ yt lehv@®é¢ mfpenre nkE u
proggemuatdsyde hdol |l ars to support faculty trav

b. A clearly formulated program budget statemen
and expenditures Imyemajher |aste@aercired, taiti on v

years, which is |l onger. I f the program does n:
estimate of available funds and expenditures
estimatermdthieni mo®t be presented in table f ol

progr am. See CEPH Data Template 1.6. 1.

As noted above,thebkeutcésbotohuadssand expen
cagocr Peease note that t hceornee aThee tfwior sctat aerge rti e
determshattebgnd camg uwh i ol rmdobr awshdnte .cseercroynd ar e
comprised of grants/ contracts, indirecgt anast r
which carBEmbdddevhridn t he | atter category are
to balance the figures, they wil bhppaor save ou
money | eft over at the end of the fiscal year
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Table 1.6.b. Sources of Funddaaxpenditures by Major Category, 2013 to 2017

Year 1] Ye a-r Ye a-r Ye a-r Ye a-r

2013 |2014 (2015 |2016 2017
Source of Funds
State Approp|(2,08(¢01,642|2,0171,690/1, 316
University F
Grants/ Contr 718, 881, |1, 083 479, 533,
Il ndirect Cos 3,6 21,1 53, 4 10,4 35, 5
Endowment 153, 150, 141, 154, 146,
Gi fts 3,7 18, (
Tot al 2,952,695 3,3142, 3352, 032
Expenditures
Faculty Salall1,59(01, 2191, 179|1, 3261, 269
Staff Salari|336, 4284, 2(89, 25|90, 59| 235,
Operations 47,3043, 23|35, 34(42, 28 32, 6
Travel 7,405, 310(7, 857 16, 5
Student Supp|98,6490, 72|122,5(111, 1| 106,
Grant/ Contra|718, 31881, 2(1, 083|375, 2| 514,
Tot al 2,1192,523[2,518|1, 945|2, 174
c. | f the programohse apooakbabdrayi veo or
statement must make clear the financi al
overall program budget. This should be
other incomecilisasdsmgredadi rect cost retur
health program faculty who may have the
Not applicabl e.
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d Il dentification of measurable objectives by w
its fesacwrlces, along with data regarding the g
measures for each of the | ast three years. Se
Tabl e. 1Quét.cdko me Mesassisiesgftohe Adequac:’
OQutcome MdTarget 20201y 202D 1¢ 20201
NMS U fundio basel il
support f g $97 570 97,57 $114,2 $106, 0
assistant s ’
Sponsored |[AnnudI$l4y ,
support fq(5 studeng $ 7,03 $5,71 $41, 7(
assistant 4dhr / week)
Expenditunlncrease y
Student * annual |y $12,63 $11, 78 $13, 57
Annual | D@l ncrease
generatiofqannually $2 1,15 $3,49 3$10, 4¢
baseline
|l ncrease ¢glncrease MET MET
funding/ Flannual |y 22 % 239 | NOT ME
Extramurallncrease
as percentltannually 33% 34 % 2 %"
budget*** |baseline
* Measure = (Faculty Salaries and Benefits, S
Student upport)/ Student FTE
* ok Measure: (Grants, Contracts and | DC)/ Tot a
# A | arge grant ended a year prior.

e. Assessment of the extent to which this crite

strengths, weaknesses and plans relating to t
This csi mlelred opnr oogr am has adequate financi al r e
programs and achieve its research and service

Strengt hs
The DemptardfmePubl i & HWedllt it Fdiaksinshte dPrriocgarlalny had

financial up@oodr ¢ de-ctaampsuse paondgr ams . l'ts yea
(with carry forward), and returned overhead f
strenfdhteh ® galasmws unfafsi ci ent par eitincg ppart oscaehsfsi na nedh e

autonomy over budgetary matters.

Weaknesses

The recwinde shwmdget -2s0ilt7u)a tainodn b(u2doglest cut s have
instructional support from the Deands office
cut sed hpeniotgradomds ty t o hi raemrde d @fuanctut!l tiyn sniernubcetro rw
specializati on ifnore npvaisrtélnfreeswsge @rdisessh triecent |y
recei ved beepgpenov al tetnentr ofnonnent adnthetadd al fiascutld y
posi tfialdd 1By
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Pl ans
The programntpwaornkesvintgh Col | ege and University a
defl ect the impact of recent budget <cuts.

17. Faculty and OTherpRegonamcsbaadahdhavieeper ssoaun
adequate to fulfildl its stated mission and go
objectives.

a. A concise statement or chart defining the nu
empl oyed by the programyfear seaohgamhizkee bygsitco
CEPH Data Template 1. 7.1

Tabl eHéadcaunt of Primary Facul

Concentration 201N1%| 20116 2018
Community Heal th Edud 7 8 8

Heal th Management, AQ 3 3 2 *

*Dr. Gladstone vacated hi sA pfoasdulitoyn d earec h ni
to fill this position.

b. A table delineating the number of faculty, s
concentration, for each of otrheclaal®etmitchryeearyda
the site visit Data must be presented in a t
include at | east the foll owing information: a
conversion of faculty dsed hem!| % ht iimes tdawdti eoch
service, ¢) headcount of other fatciumhéy i1 nvolyv
secondary appointments, etc.), d) FTE convers
time commitment, e) wofakuheégdeopuismamh)epfr & ecnaIn:
f) tot al FTE of ppiimaayy anfdaowalhtey, (@lonheadcouri
department or program area, h) FTE coRversion
time as nine or moreiftretdutdenperFrTEethestded by
and j) student FTE divided by total faculty F
must provide data for a), b) and i) and may p
whet her the progtancei hhendentoi butions of oth
calcul ati ons.

Not e CEPH does not specify the manner i n whi
program should explain its meth®&dEi datafoat hhb
muts match FTE data presented in Criteria 4. 1.:¢
Table 1.7.b. table shows the number of facul't
for each of the | asfi6th2PBgegéadlddemi c years (20
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Tabl eFacudl by, Students and Student/ Faculty Rati o0f¢
SER SFR
HC FTE |[HC FTE |[HC FTE HC FTE Prirrby
PrinmPrinOtheOthegTotagTot a Tot a
FacuFacuFacyFacUFacyFacu StUdStUdEfT.EuFacu
FTE
202018 Community Health Educati on
MPH onl 8 625 4 . 62512 6. 87|57 44 . 3|7.086. 41
(T‘K/ItPZLBFlo 8.7519 |4.3730 |15.0(136 |106 |12.17.04
2028017 Commuikidiuy alle @int h
MPH onll 8 69 8 5 1.2513 8.23|54 43.7|/626 |530
Tot al
(MPH+BF11 9.22/15 4.6 |26 182 (130 |105.|11. 3/7. 6
20216 Community Health Educati on
MPH onll7 5. 686 1.6213 7.31|48 34.6|/6.09 4. 73
(T‘K/ItpilLBFlo 813 |21 |6.37131 |14.5|138 |108.|13. 3750
202018 Health Management, Administration, and Po
MP H | 2A |.B5 |2 25 |4 1.12[23 11.3[12.9/10. d
2028017 Health Management, Administration, and Po
MP H E 1. 751 .25 |4 (2.0 |22 (11 /6. 28]/55
20216 Heal t hAdMainmigemmeati on, and Policy
MP H | 3 1. 37]2 . 3785 157 |21 |13 |9. 45[7. 472
T Faculty FTEr axlclousmspects of a faculty member 6s ¢
public health research and sceornvmictet,e easd vainsdi nagd na nr
progr ams.
T For HMA®, above foindwr dsaciundlyudweno taught courses
f A A faculty member in HMAP conceunttryathiaon traeusgihgn
reiqued for the concentproastibtyy minalTlhe2@&@i8n i s to fil]
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c. A concise statement or chart cofnzeulnt yn,g ndre
student personnel (administration and staff)

The progddmttheser sonnel pwhor &\mppbmrshat yas as co
faculty i n addhDeeipamr ttme nsHerHwiampgp oarst s t he progr a
MPH 520, BiostatisticadndApPpHL & a#th iloms B ino aPeuHbd a Ict
Researadmi ni str agdnAlcea daesns icatha Cirea&ESO s hpport

progradmiill 2 PHBcatdbmi ¢ Adviod chr -Bdrdid rigEPeeld

student s. Shbeabhpplcoatduonhedr BPEHss ™M&PH admit
progrvehmiflecul ty adMPBdrudteing \siAs eddveinsiocr A dbeduct e
full application process which includes distr

HobsonsgnMaanlbatme apagpnd ccartd atni rsg teel)ect roni c (and

to be dr ébwi e@vee g rTehd lsatad sfoaduwlictiyuwdes f ol l owi ng
mi ssing documents oGoingomptewaedfialf bepai inami ¢
t hGraduate @Wobhdasat ebapaet meRrno girbaand , CSoaonrdd i n a't
patit me Thedmf ni strative Assistant performs adm
academic teachi ng denp asretrnve nctess,, ssucchhe dausl irnegc eapptp
and travel, filing, researching files and rec
documents as requested.

d Description of the space available to the pr
classrooms, common space for student wuse, etc
Facunetmpeebkilwerammrwur ses in the classrooms of
Soc$Sanvices buil di ngComrsttrhue tNMSHIenc EubidkBesien g h a s
floohsfle@aec contains faculty offices, confere
Nursing (1lst floor) ,6 P boltée aallt WaqS3Iki oy rMRxted gfr [hano r )
facof f ycoens tahree tThier ¢ rfolgavanmné B & s c | aansds Lténmma g
seminar/ meEhengokrbegie administrdtiooe.offices
All cor-ei medcoédul ége faculty have offices on t
hi sbweroffice, complete wotuthtar compubheer stpho!
cabibmetk,shebmdsguest seating area. AlIl faculty

assistants have offices on the itthhirrede fcloonoprut €eTr
wor kstati onsnenldi men.e tel epho

e Public Health Sciences Department office
ea, computer workstations, a conference roo
Department Headn ndepgaratt mamid As B eActhapeénri tcmeArdtv i s O
e office contains a supply storage room. Th
orage and |l arge scresmpemanictoprn .erT e amnfnfeirg e a

he univer sosayr cofimptts@doed @ddi tion to the Heal
ui lidn nAguguBhi 0dddi ti ome atond wad intsorai U@ 50n t he
eception area, three staff work aremae, four
eminar room and f &kutratgiransatEBhassecdrantf woor
esignat eCd isnpaocne Rlesig@au tchwantd kthmeti tute for He
esear ch.
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Ththird Heladarh ocafnd Bocliddonl§ekesi gaeat ed student
contains a small meeting area, | ounge chairs,
currently unoccupi ed.

The building is fitted with wireless internet
with arcemputue, projector and motorized proje
pl ayelraser pointer/ Power PFooiontt wahdi vtaen cbeo arrednso.t e,

e. A concise description of the | aboratory spac
specaturée or special equipment .
Thgrogram does not have any | aboratory space |

she uses a converted office where hlke geadmudaat
floor of the H2% Amremexaralhdd abheorrvaesory space.

ff. A.concise statement concerning the amount,k |
and resources for students, faculty, administ:

As expl ained above wolrlk sotfafiecoehssagsraardsut satoemp hasr h

owdedi cated computer station. As new comput e
workstations, older computesafdr evomksea@atimnde
of fices, or studenttwdbfkandl etadeanhswoAklrasfth

wor kstNMMS W nisnf or mati on and Communication Techr
all computers.

Students have access to all the resources the
joudaadahdmadsan interli @har yelpaan meeatt worsk.i nterco
own | ist serve.

g0 A concise description of I|library/information
including a description of | ibrarwtcapacesy t
mechanisms, training op@lirtemytsemnsvianas docume

The NMSU Zuhl and Branson Libraries have all

and -ffaacee programs. Students have awooaessEhe e har
| i br ar i easc caelssso thoaveel ectronic journals, and int
accessteolibeary | oabPbddclit eddyotelr ONAM ntepen.

students have access toe Apipemldii xr ddregealidlan nsi a
description of NMSU Library collections relat
Library facilities and access mechani sms

h. A concise statement of any other resources n
Noapplicabl e
i. ldentification of measurable objectives thro

adequacy of its resources, along with data re
those measures for each of the | astpllatee yea
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Table. 1Méasurabl e Objectives r el a2t0eld’

Il ndi cator Target 20146 (2010%(20 N6

St udtemtPri mar|11: 10 for M

FTE ratio 1: 30 for B MET MET MET
Admi nies tsrtaafify < MET MET NO-,{MET
. 090% of f ad

timely and r g 1009 100¢9 7 %

Faculty have 0 MET MET MET
offices 100% of Tal 17500 1009 100%
Faculty compld,. 0 MET MET MET

technol ogy ad@20% of Tad 17559 1009 100%
AccessibilityJournal ar

related jourrnbooks wil/ MET MET MET

books from thHupon reque

ANew admirmati ve assjobant is | earning tF

). Assessment of tthhei se xctreinttertioonwhiisc hmet and an
strengths, weaknesses and plans relating to t

This cri tTehrgircomgriasd etggatsant e f i nanci al rleao ur ces t
facuddar ches arfa | Unsd dloewfegyappt @evi ousp gs immido h | e d
receatehgyosi ti on.

Stresngth

The Deplhag meme resources to deliver a sound pi
Progalaamsroom and office spaces are good and r
faculty, graduate assistant, and staff comput

personnel and pCurirfoadmtzmadc il | apedqaeueteepphhe nee
of the, ppbogramrther cultmss tcrowd tda tbhsen deelt ir i eneeend au <
Canvliaesar nn aage mean tw hsi ycehs @ ng, farnide cdalny be accessed f
using different mobile devices.

We ak reess s
St dtees el budget cuts in recentabityiimelehoal sl ebgeeg u n
faulltignTehes e newvarpee g uiitfiheeth pr ogxamndscbar se off el

Recent transfer of theaAcademtedAdvissarf ft ehGCA
administrative functigeshad atheepreygtrmaa. widhkls
Coordinators, who are already teaching full | ¢

Pl an

T The progroamt miulebr k with Coll ege and Universi
appr owmalfeafcourl t§pdadinfeiscal 'y, thwapwegram whekl
moratorium for faculty posiThensr dgmamdwiflrlon
expl earse bpe cowiltahb cortahteirondepart ments in the u
to f aa@nielw thahtPeep ar Henawitl | conti nue itsa reandovuer ag
assistant to attend training sessions.
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T The program will continue to seek approval f
wor k|l o@®@d ofgr@am GCso.or di nator

1.8. Di verTsiet porogram shall demonstrate a commitr
evidence an ongoing pracltaarenionfg,c urlesueraarlc hc oampo
practices.

a. A written plan and/ or policies demonstrating
within the program. Required el ements include

Thgrogram at NMSU embraces the diversity pol i
manual, guidelines set forth by office of ins
Vi si ost2@aeegi(cs epel Amprogiemgtii xat )da tiend 2i0n0 92 0 lu3p dand
in 2015. As descrhialseditlidti ere,d etphhd bpoargscsgarhadm pn g g e
pr ondoitveer sity within the department.

i. A description ofephespnbgtamespopdentions, i
the designation

Uu. S. Depart ment dNMSHdsHcastpis@m ¢¢ Ing sasnnds tNeMSULt iiosn ¢
member of the Hispanic Association of Coll ege
t he Las Cr bcleesr cceamip ubldi drmarnii tci; e so tthlkeat mma ke up t
i ncINad A mer iAcsamamsl, AAmiec alBMali.si ondeX0i2n0es t he t e
Adi versitydo and fAunderrepresentedo to encompa
among individuals and groups.

Thpogrambés under represmenbedtpopobatadononec! uc

Ameri cans, Native Americans, African Ameri can:
Asian/ Pacific Islander population,thas tthey ar
public health woAsksfoocricaet.i oAnc coofr ddcnhgo otlos and Pr o
ASPPHur vey publishedNanAm@dbcahni spmhi oedndepr
5.2% of theumaei 6 e¥* | gfipourbcl e .cn tehad it hgpirwou ks, i n
12% Asi an,k 1aOn.d9 % 3b.12a8% udiBo wrh t der gsa@amtuat e puctk
wor kforce. These data closely mirrored the an

popul ati dipfpem.d2 X1 3)

The prsougorpdbmvter sity through bothaiffs Fhedenogr
strives to enroll and graduate a diverse stud
international ttlwemmalbhesy wi hl weiseké&stTldd i pcrud grua
awareness and icsthpdeensebwi phiomoting a divers

teaching, research, and community service

il. A |list of goals for achtewceagwidti viem st hgy @amda
descri ptdiowmernoefli dhtyoewd goal s are consistent wit
strategic plan and other initiatives on diywv

The Department of 6PBbbl ccHeldbVYBh@&pp ®tgemtsn publ i
health educawhoncpnaassteseneflf sent needs, deve
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to meet those needs, facilitate program i mpl e
progrmMavBd). pol i cViessi camntd2 @fPheegi ¢ pl an guide the p
cudrtal cogpselt ency

NMSU recogni zad femck nrcespeodt g adce, et hnicity, n
| anguagiedercthtirexpressi ons of gender and sexu;
di sabilities, soci oecononmiocs ospthatcuad, fpaaltiht iocala
Diversity is one of Mihsea ofmoi ulBr@ 2gdohael sb esleite ff otrhtaht
contributes directly to the quality of | earni
Specl ¥ j<tadgereedh Mihse ons2020besauthede| faculty, ¢
diversity at al/l | evidéod hoWwie viel o] lexs i etsall loi
in NM®BdD its colleges and progr ams:

1) Provide an academic environment supportive o
popul ati on

2) Shape student diversity at all academiandtag
support services

3 I mpl ement recruitment and retention fforts

4) Refl ect a commitment to New Mexico and borde
curriculum

5  Fostexutt as s | awareness a@aindecoenmuonsctaitt oeantas

Empl oyee diversity and student diversity are

success f the university and itsTablbgram8. bn

pr ovti hphee ® goreaurh ¢ 0 noen dtahweas ei ndi cat or s.

iiji. Policies that support a climate free of har
contributions of all forms of diversity; ¢t}
to maintaining/using these policies.

The programdssppsctrsbes to the policjes and p

studemtdaurcd ,academitcheMB8UeThmeée tyniofpregt gagmasdppbe

climate free of harassment andDeaparctrmem tn alia ad

receives a complaint of alleged discriminatio

aware of conduct that may constfi shmest di scr i mi
i mmedi at eélh@ef tioné acft I nstitutionalbnEquity. NMS |
di scrimination and affirmative action states:

NMSU is dedicated to providing equal opportun

without regard to age, ancestry, col or, di sabi
origin,girocanc,e,sereiladus medi cal condition, sex, ¢
protected veteran status-dasscoutmiinmed oinn sftead eurt
federal contractor, NMSUOGs affirmBuitveem,ctNM3L
is committed to providing a place of work and
the basis of a person's age, ancestry, <col or,
nati onal origin, racendréeibgioBsegxseprotuscmedi
orientation, or spousal affiliation. Where a
wi || act to stop the conduct, to prevent 1its
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thosesrbsponn accordance with the NMSU Policy
Conducdgtsee sect ihotntsp sl:./2/0maannuda |3..n2nbs 4B O&woud/iffi | e s/
0708nich . pdf

NMSWUs committed to providing a safe and haras
empl oyees and visitors, and equal empl oyment

commi tted to protectingetnhe,asamtloyefest, handnii
connected with the University. A key componen:
t hat empldeytsdeaintd responsibilities related to

| aws, and r egulyateiso n sn.c |AuldlisntgafeRdkSspfluacceur tt ye mp | o
mustompsevneondul es of compliance training every

I n keepi Ngswogbabhdi veMMU® yhadl i shed Diversit:
mai ntain an orgastatfi baroproatdbnygbebocammen t h
st afnfd, t he a dlnhien iCsdtwmacticlomanues cati on among t he
the faculty and staff in support of an inclus
ofuddnt s, employee@nandf tthita c miongs®e & inth e o n

Di ver si toggh &ioruemccidy t he AdgBBocmmi et Pedovase advi s
exercise the following functions:

T Makes recomme@lian ¢axinds otthoe tElxeecut i ve Vi ce Pr e:

policies and issues such as the recruitment
T Participat epr dcnatusteadweer saint yi mpact on diversity
T Serves as a catalydti vieosisgystiaeamiac | i me¢ilsudgiooms
T Examines diversity issues and generates prop

by the appropriate administrative bodi es.

Diversity is the result of the cumulative rec
success of the department Denp arettnadi mta citge dadmel a d
faculty innt doefveal odppnveer egr &mcaoaltsgenEhgei hacudey
t er ms oafn dg ernadceeil hgetr orger camt g i & h c aedus afgas d walfntfdy, ,

students to attend training on Title | X held
of fered by the program are also required to i
Title I X notice to student s.

iv. Policiesisgppoclimate for working and | earr

NMSU policy 3.25 is the main policy supportin
di ver s eNMSdltst idnegd.i c a teegdu atl o eprrpd wiydnee nt opportuni |

occupation without regard to age, ancestry, C
medi cal condition, national origin, race, rel
affi loiratvieaane,r an status, according to state and
recruiting and hiring, promotion, and other p
transfers, | ayoffs, terminati oneci dlr aamd nmgec re
progr ams. NMSUG6s comprehensive affirmative ac
The Office of I nstitutional Equity pufBilhieshes

Uni vecroslildegdtas annually frymlttlr pedlNdMB8dmmdér Jah.u:
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assetshseespercentage ofnfiemal wer lkaimar ené nibh ejt o e sgn
percentage of females and minorities with req
NMSU usesas sesttamdaisetsah a benchmar k aangtaniemspta rveh |
demographic cdNWNSUIst kborot t heorder to identi
problem areas and placement goals. This serve
opporanditlger ebk sddtvteirrsge. wor

om st wctadttsy tamdf adenpai smemat i ofh, Palhlei © Heal t
e minority majority demographics of the sta
he rest of the couanntd yf.a cSulutdye nftrsom ndiewearcd e
groumds opmpdbramnudi tfesend cebtoral prospect
courses that t hTlehye tuwrkiev earngdi tof dafhfedrrs iantneul
i ces t o easltleds tnu dheorrtist;i eisretmaary &8 h d mAdmmeakne c ad v
kgd ChicanoCBrognamy seven internasi anal s
ve and chartered. These organizathens are
ernational students.

d plans f
es includ
I consi de

or developing, reviewin
Il ng service | earning th
rations

utes directly to the quality

Diversity contrib
n. t hNeMSW dci ot mmoenh iteog t i ng di versity withi

educatio

t hset udents, faculty, and stcaofnimunfiutlyl aecnrgoasgse nseon
cul tur al di fferences is crucial. Equally esse
cul tural perspectives into the development of

Al t hough the progrndmcdp®s itoteshawna ppeans for
mai ntaining curricula, such development, revi
Faul ty dies aiebieatcul t y nikeepa rntgnsearats dijenasd t he t as k
recommemedaor revision to progrraaimby dnseuvssalth
commi tteebds r etedo Mmmdnnd dtaicaun & fyio)rmeappngvaind Vpoe
t he Depart menhe Healdi cwti fi es

Thgrogram canrolewndtcyddras t hat buil ds competency
consider atitohcesr r Asupamtc erpnele tsig ru dfeinglsd wor k i
communities, some go to fonéegnatoontbti psogs a
Corprsog(raprer at i sagdlpapemanpggsome wor kniomr bbt tal g
organswhhdrieont hey gain cultural competehita es b
pr ogaurnr ieludanrteqdue mtess tso takéoandlaeasin coer ce
they | earn health issues and disparities faci
pertaining to health I ssues, and access to he
domestic under ser voeuwn tarrhemapss taonnd¢ P dad Srodk@ 9 }gni © B
degree progdiavrer nitteygrandke scsé¢étvwuiragd. compreitency i
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vi Policies and plans for recruiting, devel opi

Thedmini strative sRuodfe shdMII nRerso ctehdeu rper ocedur es
programs at NMSU and the commitment to provid
regardless of age, sex, race, disability, rel
(i .e. tohfe fneunmebleer/ mi nori ti es empsl dyttse hyh aMMSU i

avail atohmairtktet @ nper sonnel membraedwml| t POpeBBEgI AQ
units uwmkeritadkefforts towards meeti ngnddér Uni
conditions o, uadeeparn §t mexttae maiyngomnise deeadl i ne
for more public notice; advertising in statel
minorities or females aretliivieelyy rtec rwii @ w ntgh e u
or minorities via informal or for mal net wor ks
as possi bl e t odeegnrceceudr afgeemarleecse naandy mi nori ti es t
position at ranlkgwdro lagduwelacitora | arger pool of
meet Affirmative Action goal s.

The program umdersanaodsot hattr atchdeempg rminearti t vy
t hat irteagleervde,ry attempt to recruit minority fac
simply sending out vacancy announcememe s and
progr apm aufseesssi onape msedwalr kcommuwni cati on to enc
aplQur feactmempare a delvatriseelgy olem.ageanpmeaci,al |y
mi nogmpglyoyees, and age. All searches go forwar
diversity, while still attracting talented, e

NMSU pol i cyal5l. ®da t3i.dn oanf oerfdfeorr tt os teantseusr,e equi t

faculty member will complete an allocation of
process. When deter mini ngmusdshte bad | madd i wint lod u te
race, national origin, gender, gender identit
status, sexwual orientation, special friendshi
all ocati onmeonft etfd olree asctcaureat e and wuseful , admi
understand and take an active role in avoidin
burden on untenured faculty members oxmd itomose
of effort oplrloecgees so.f TrHheealGQ h and Social Services
this policy when negotiating allocation of ef
vii Policies and plans to recruit, develop, proc

NMSU Pdlaiteeynesnt on discrimination and affirmat
When underrepresented applictaméeep aartenemdt mawai
establish aDtmpai n eng npno $tieotoidpoenr at i onmawnt h t he Of

Resource Services) may develop a job developm
the underrepresented individual to become qua
for the trainee wil/ nomuimepbedbati banr §O0Ospéac
position and will provide for periodic increm
depart ment may create pathway for promotion i
Apprenticeship Tr diarvieng.atApdracntoirdadsy whanp !l et e
promoted to the first avail adilten opuas ictoingpre tfidri v
adverwi shngrior approval by the Office of Hum
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New Mexi co State tUmne vmast tiymp erctogmti zersd val ual
has is its employees. I n appreciation for the
the Empl oyee Recoganti opst Bpeser avih or eleanroch st r at e
professionalism and behaviors consistent with
achievements that have an exceptional I mpact
Mountain Staff Award prlovadieser tmef anmi ypotsl i ght
works of NMSU stafd ame mbrespsi rwhiowasmrdtviee@blgai 2 e ¢
regul ar mpl ogeentwhgoi sKiitld md peaiuirampgee,
determinatlbn addi pesgi ba. HEM8Erpol i ci etshesuppo
Depart maebt i of Heal tsh tScieddfmed make et ain divers
nomi nating them for these various awards.

viih Policies and plans to recreistuddmitpodgt a

NMSU admits students from widely varied backg
uni f or mldyucvadleld and strongly moAf viat @an. ANMSIUC @
studentisievnel @37 decades bef owvermaimnestcanrd | Anueers
to provide quality education to students from
as t hrei tMyf ndccess t,0 tRrees eMir tdr R&asyeedBrircdmeSIu pcpad r t

Proganad, tchrec &l floar Miantao roihthye Planritviecrisppt' y has bee
attracting tal entheids tnmoirniocrailtlyy sutnuddeernrtesp riensteont e d

Thlent er mantdi BPaldeg®éd mecer sees EOeac @tbirmaal onvhos e
purpose is to edurc@aas®nianht eppatritaamalt i es for N
exchanges to over 40 countries. Each of the wu
of fice on campus to support and guide ethnic
Programs, thlde aAmerriogamm, and t heNMIWchkasPr ogr a
estabd iGahyedand Lesbian Sexual andhhGandiea DBDaleEk!

The facul pyogrtami nnt héPerbBemght heeStnt M st rongl
support recommendations fromThdeFROORe | nfst kP u lul
Health in taed?2tlbe¢ Ze®Wheilg@MI|Ir dperat ment : Confr
et hnic dispar.i tThiss iinndtpwddasumcetrrengt i and gr ad.
underserved, minority amndeetphaodgudarbd Yy hdi bel sef
drawing stwcant £ ommmaumikedtetser ensure that they
areas ashppbbi‘esbéahaITsheafpirelgirglmhdleeikisba.ethn
raci al ipgsoddsd@gpedxi mate the ethnic and raci al
communities.

The city of Las Cruces ., sawtievertdaddhShho ppsrl chgorcaam e d
attstacmal students, students from across the <c
Public Health programés application, admi ssi o
procedures are conbdistent swthh pbbseyodbf NMBSU
with al/l federsatriamdnataboe aod equal opportun
Additionally, the wuniversitybawsielalg o tc odiogc¢r irm
sex, nagionalbrodi sability. To maintain and in
applications, admasesipngstequndrdmgnes, the dep
the NMSWITfOflfniscta t utti loe arhi rE@muiitty pmwogrmhamdg uadre nd &
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Further, #heneemtaicueé tfyulpll ays a cruci al rol e in
the admi ssions committee and ,6 s grir\aicndgp toatsh eme nt o
interested students.epRedmeint memtc oaifr faggret sni omfo r ti
to the prihgtriavre Moguduil adanons within the state

and northwestern areas of New Mdéwib#lez!l Thi s i s
Sci sthewvel opedprtolgeg aMPH n an ondegpeéor ammt st Thee
mai ntain aNptAmperitcam ®Sfudents at | east equal

oNat American of 4% baccal aureate graduates.
iXx. Regul ar evaluatiomhefdlhdeedf mMeasuvesess of

Thgrogram evaluates the composition of its fai
arose and opportunity existed, the administra
alternate apwproasanegimetnyff po mitienid er reprpeegtact gr
has recruited &ht enhgeheMitnroarcikt yF eXeucltmtoyc @ pLtoagmar
enacted by the NMHED to increase diversity in
or womederamepmues enxieao imo INleeng eviee assrt d t wroi f earcauil tt i
i nt o sdhfe asanikstiamtt lpeg af ecgslwambBxkampkasi on of s
mechani sms t o i ncBe aaoafs étahceusteh ge fofrootgtirgphmt yp a s

di verse faculty and staff. Asial Balsapagrei c and

proportion dfi sfstoudermrtld yigmuomw p bBpeuidp ri ecs enretad d h  wor

b. Evi dence that shows t hati mpheenpelnan dor Epxoalmpciee
include mission/goal s/ objectives that referen
ot her course materials, Ilists of student expe
and statistics onntf acradnwyi, t meé mtf f admi sStiuadmre anc

NMSU i s asedriwipmgnitwti on. At the undergraduate
number of Hispanic $noecdtd @&tlialldgahAnhe Whecnade /AGt haer .
Americani shedeedwindbsei mi nority students on car

Hi spanic students. Although the number of int
ithernational s®%Wofebhhe gompdumase $7udent enrol |
internattenatudeateaare tywachicograesi stFamases
5%o0f the student population. This percentage
available statistics addressing relnigneusenf f
reli-foowsed chartered student organi zations o]
student organizations have a cultural focus,
Center and the Stonewal |l 4&o@adofte DNi. 0o MDIr edtvied e
have a minorityoafulsiwanmen.on and t wo

NMSU represent a diverse perspective for soci
undergraduate students are | ow i nc oamed, 3328%6 caorn
from rur al counties in New Mexico. Et hnic diwv
faculty and staff. NMSU has a high percentage
its peer institutionsndAcanéeedewhaondv&tUedsf me
standards for gender equity among faculty and
equi ty. Al chartered student organizations m
enhanced astubhdemtacti ons at these | evel s.
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The BPH a@aedp®RBHr aimse r ®tqwd e nctusl ttuor atla kfeo uonndeat i on

Thseeour ses include Health Disparities: Deter mi
| ssuesCGulCQruorsasl Aspercrn &t iodn d&lle atie @l,t H nRreob | e ms,
Practi cum, Rur al Health | ssu€s] tGCopinfewspkctL
U. Mexi co Border Health |Issues. Thesehcasrses
i mpact of oapgulnagt iodnst,hei pcreased racial and eth
devel opments; cultwural differences that aid o
t he appl i caulitomr aolf ocammwni cation skillsuyur dlealt
perspectives; differences in domestic health
t he wor lcdu;l taurcarlospser spective to death, |l oss an
conditions and health isMaep OODrdemmamidt oést &
and initiatives to addrdceesitgohembreo viisdseu ecsu.l tTuhreasl
prospective on fact avred | tamadin @icncfelsuse ntcoe htehad thhe as
specificcognedgypeaptud ati on as a whol e. I n addi't
students interested in fumblhRecheonbanthepgecubu
el ecGCPeBsstudents may al so choose one of thes
requeimte.m

Il mary facohbgtywmotonbest 8li ephanlhdehi himet ecahd8 %

nt il Sy mmerd 2@ Wis ¢Gantey o f (t thret it lIwoS wnsadfrfr 2 1 7
Hi spani c and t he seetchgm dcu e te higioso pf or soi nmidi 8shnt soefi ns t u
BPH program and e &dh posomga enintnr athisdo wdbfl eMbel ow.

A-U
Cﬁ

Table 1.8.b. Student Head Count k

Fall |[Fal I Fal |
Cl alConcentr{Ethnicity Head|Head He ad
countfcount|{count
Bl ack or Afr 1 1
BPHBaChelor Hi spani c 7 Q 56 5 §
Heal t h Whit e 14 13 13
Ot her 3 3 8
Bl ack o Afr 3 4
Communit|Hi spanic 1 4 14 21
Heal th E|White 2 4 25 26
MP H Ot her 7 12 1d
Heal t h Bl ack o Af 2 0
Manageme|Hi spanic 6 8 6
Admini st |White 8 8 12
and Poliflgther 6 6 5

c. bescription of how the diversity plan or pol
explanation of the constituent groups involve

Il n September 2005,gdrtes NavwSddpetBeedh pap epdif adbrlRe a f ac u
and student task force charged with redraftin
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simpler a+#idimonde yusent of obj atcitowals anhli enecamal
pl anc avldlsiewdi ng t he Vision: A PeLTV¥)y maintcec IPéaml ¥
five performance goals including to have high
all academic | evaVvse.bdbeswi ilevg gommeni cated
antdhey sgeurivdeesasf or pl anni ndl han dunb wdeg esh et Byg adsesceis
goalnsnual Irye swihtallsyr egsover nance groppbliahd maaeb:
on thewd&MSUI t e.

With the change in the univer siViiysiaodmiRWi2eOnmgat
springhahkt®!l | or Garrey CarrutherV¥i aindn P202® st
Strategic Planning For um® | waeigde ,aedncihn icsotl rl setgiey, e
di vi Beieodnb.ac k f r emhah bve dse cotpolras@ di0si thnow i ncl usi ve
systembébs four community coll eges. NMSU engage
annual summer stmat &g@iwc Mekxarcmwmi B¢ as es Jindo ver sit
adopted the mostVirse coett? @GuRedrgsiico nPloafn tohne Jul y 21
these changes in administration and evolution

one ofl & hef goMSU, which is currentlyi goal 2: I
Provide a diverse academic environment suppor

At prtelseenpf,ofggt @amws t he MWNOMBIUs roil micryasoimemt and har
gui del i neys Csfefti cfeo rotfdulii@itE)andi phaht BvMd esliiomeat ed

20230 ratefhe pit @agnroatm hdaovees depart mental written
Nonet heless, the deppateeéninhpsolicraimnmgpetimapaest
PHS6s effort to recruit diverse faculty is ev

mi nority group through alternative appoint men
The@rogr ammesersa nti lksinsi tue deephriesveent ati on recrui t me
t he s stthuaatt iaolnftohwso uhgihr ianlgt er nati vvEsawpennament

individual being considered is a member of a

verified by Ot E3tahf thebfacdl| ayobher -more qua
represented group iIisthelpkegpambtuteephyi v&dhape
procedure to fill aprfagrdstty sairb ms tta fafn pAd g ietrinan
R e q uFeosrtm. By si gnDeyma rtthreerhtderdie actehret i fy that th
t he appoisothmerotf méet criteria reqbDepeaedt mentt hi
Head @am Must present a reasonable justificat.i
Admini strataom rceoqusedterisncei vi dubl dgesnnot sgowl
waisaesr a matter of routi DapaWhemmnsnuitHlesadeiedh atr b
Deanteendt i re faculty to devise a justificatior

Participation i n -Avo$rearvN MieE Do e hhaec eMidnlobraint y Do c't
LoamS3ervicei propgm&mtemase the number of ethnic

avaitltabiteach engineering, physical or | ife sc
disciplines in which ethnic minorities or wom
Mexi co coll eges and afnieealsiltdescshiAse las tcwothah & |
to secure a faculty position at a New Mexico

eligible the candidate must have a co-mmitment
track faculty positdiowni avuidal 6bediavai plaibhe whmen
doctor al degree atnhle aires trietadtyi am a®etfuaaulttoy.
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Heal t h IScs emaretsi ci pated in this pr éostawdeamtd h:
to theitankacofty.

As a result of these efforts, curresntweflalcuwittyhr
the goaVsi2ono.f2 0 2hOe

d Description of how the plan or policies are
program and pbanofs$enetvthewed.

Visioandpkeedetc€E¥soal |l s for quant ihtaatsimgd ad \si daet
objectives. Accr edihti golbe sargreinncg eGomnmdmimstshiean m@ e n
at the coll ege aengduiprreo gprearnf o rénvaen @ ésad&edderr maj or

goal s have measur abl earpee rcfoompnatarimacid M Ud £ opneesr t h
institutions. The ooregi 9ti enet th&ids iaademgpéad & s o s
represent gmoivempmemstainpnueamonafpsared snelnft strate

At the prtolge amt dsgpt&tner si ty plan or -gtodtdheey. A
progr ahnmavwe laldopt ed hkeiyc pteof ® r mAdingdico p a3 0 & i thom
wil | tadlel pw ogmami t or disvteafrsfd,t yt g thd thdgeda iy d .

progr aanr wudlfdotrembdan and pol iht hMess itohmd2a0a2l@ gn  wi t
Nonet heless,the ptagedmamessiumelsementaedr ess f
even wvaf oh onat pl an or pol i ctyhe pAsotgunhdemwits ibro dtya b
signi fdii vemtsley wi th approximately 50% minority
progrTdaras progr adn vaedrésa,cbmpygyaed of 55% from unde
mi nor i tayndgrdoiuvper se st aff

e.l dentification of measurable objectives by w
in achieving a diverse compl ement ofgafradcuwmligt y,
the performance of the program against those
CEPH Data Template 1.8.1. At a minimum, the pi
|l east two of which rel-&Shea steal roancsd /odtuthn igdietry .
education, matters regarding the feasibility
cadegcase basi s. Measur able objectives must al.
undeepresented populations in Criterion 1.8. a.
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Tabl eDilv8r sei t yf oQuttthhemdspart me|

201{2011{201
15 16 17
I\/Ietho'Data Tar |Act [Act |Act
Col | e
Facul ty
0 i 2
pof primary |gepepdHuman | oos40|54%| 5%
are racially Resour
0 H r -
voprimary fagotepdHuman lgodag |50 |5
are women Resour
St af f
o ]
pof staff WhgoiepdHuman | o910 100|50%
di ver se Resour
MPH Student s
0, - <
pof enrolledSed €pig,nner®odasnssns57%
are raciall yAdmi s
0, - £
vof ~enrolledSet €pdg . nned®oq76%69% 72%
are women Admi s
Admi s 9
0, q P
%of student Sq i endFinand®o0938%/42%l41%
di sadvant agse Al d
BPH Student s
0, - <
%of —enrolleqdSet €pip,nnerd®so9dssus2%lssx
are raciall yAdmi s
0, - <
vof —enrolledSed €pig, nnerd@odsans2un79%
are women Admi s
Admi s 9
0 q N
/o.Of StUde”t~Se-rép(FinancOSO°69%66%66%
di sadvant agse Ai d
*racial dwlvietres;e *=* hiommadvantaged = soci
< 200% of feder al poverty |l evel);

f. Assessment of the extent to which this crite

strengths, weaknesses and plans relating to t
This criterion i Bhenepr avgn dm&o mmemmiatrment t o di
its fasuatly and tstuwrinttsen Ap orparte isiem @lnalc @, atnise
foll ows diversity policies established at the
Strengt hs

The program met its student diversisydgoalsef
faculty and staff. It follows institutional p
harassment free environment for iIits students,
opportunities irrespeabiliiet pf @@rdemnicesttriyty,
nati onal origin, race, religion, serious medi
affiliation or protected veteran status The
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di versity bey fhacruilntgy niurlotm puunder represented grc
appointment process and other programs.

Weaknesses

Thgrogram met its student diversity goals for
recruof menaNetnit se oMBmeamr@ikadaMsi an/ Paci fic | sl ande
particularly in MPH program. Al though, NMSU p
di scrimination and harassment, the program ne

keeping with iamgt moutei espa&ilcigolci ¢y the needs o

Pl an
Extend/ eevaempgreui ti ng ef foofr ttsh et os tnaotfet Nadhgery ep amots
American poRelahi onmt!| it Vie Stoawt lhema, NG ants, and

Counti es ;o rsdtasdhle no eAlsitaan mchool s who are eager
MPH onl ienaec;h aonudt rt o ot heoughnpartiycspatdeahsi hh
conferences and througdi werrl 9§ intey mma lkietd yhwiggh d Delv:
NMSU policy tand opletamet oy lanjeeectt i ves of the progr
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2.1 NSTRUGNAL

2.1.

PROGRAMS

DegrOdd erTihnggrso g s A mlf Ifi earst r urt a prnaarfisl @ dtsi ng

st amiedsainagmo all sa dionhypa s todPru b Heall MPHW)e qui val ent
prof esnmpaisardald Shger ogmamf fagenerMiPHOsgBaaead/ or
armMMPHwi tah eoakspiea& | i zTahtpirmrg.rdeem,e narmowgd e f it haesi t
ofhccr edimia &t ifod mhdeerg riedecsn s iwsitietmst s sainade sour ces.

a. An instructional matri x presenting all of th
specialiuaadatmng@nhacmel or 6s, masterd6s and doctor :
mul tiple areas of specialization are avail abl
di stinguish between professional and academic
shaulidentify any programs that are of Nemed i n
degree programs, such as certificated arm ddret
matrix. See CEPH Data Template 2.1. 1.

Table 2.1. 1. IiDegreetsci &n&pebMatnti

| Academil Profess

Bachel or 6s Degrees
Specialization/ Conce Degree*
Community Health Edu BPH (Professi
Master 6s Degrees
Specialization/ Conce Degr ee
Communi tgdtieat it dan MP H
Heal th Management, A MP H
Joint Degrees
With School of Soci al |  MPH/ MSW
b. The bull etin or other official publication,
the instructional matqruii Xx e di toluu diersg aa dl it htei of
The bulletin or other official publication ma
The site teaMewi MexreoeiSAe el letehh esbe g hiatr Wit copy.
i al avai bmabdteet p: // catal og. nmsu. edul/
The BPH iPrfogrimant | onated in the catalog at:
http:// nmsu. s mar t2cOalt7a/l Uongdi e agtr eahdbugedti@ 0-h 6 d e
Socsaldvi cersedaPBitbhheincc e s-BRBEGRBEB Mmuiieray t h
The MPH Program specifically is | ocated in th
http:// nmsu. s mai#t0d &t/ &GlyrGagtiwag .tocnedrid e2B0b168Y @ c-i a |
Ser vi c ekselaPButbhleincc e s
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http://catalog.nmsu.edu/
http://nmsu.smartcatalogiq.com/en/2016-2017/Undergraduate-Catalog/College-of-Health-and-Social-Services/Public-Health-Sciences/DEGREE-Bachelor-of-Community-Health
http://nmsu.smartcatalogiq.com/en/2016-2017/Undergraduate-Catalog/College-of-Health-and-Social-Services/Public-Health-Sciences/DEGREE-Bachelor-of-Community-Health
http://nmsu.smartcatalogiq.com/2016-2017/Graduate-Catalog/College-of-Health-and-Social-Services/Public-Health-Sciences
http://nmsu.smartcatalogiq.com/2016-2017/Graduate-Catalog/College-of-Health-and-Social-Services/Public-Health-Sciences

c. Assessment of the extent to which this crite
strengt hs,ane apklnaensss ersel ating to this criterion
This cri tTehre opnr oigsr ame tcurrentl y offa&lrs two MPH
MPH/ MSW degree. The program of study for the
mi ni mum of 42 credit hours of coursework.
Strengt hs

The progrhaem Mafsfters ot e B,ulbeli cmddetad it s MEYWr ee i n
anBRlachel or ofdeqthdatc aHeealctohnsi stent with i1its s
currently offers two MPH oondSemterraatli ohnasr da ncdo poy
electronic sources, distributed to numerous o

progr apm.odgitheem has devadcoopredi ng st oc uprrro fceuslsai on al

Weaknesses
None noted

22. Program AmrnMBEigree program or equivalent pr
degree must be atreldedstund2 ssemedtearrgt h.

a. Definition of a credit with regard to classr

According t-€l asct iSeme@lu2@s and Cada aRwlges amdo m
Procedures of NMSU, ®Rigps$/iddpi ed October 21, 2015
wp.nmsu.edu/generalcounsel/files/2017/092BARP-09.27.17ac.pdf) t he mi ni mum c |
meeting time is 750 minutes perscornsedimushtoume gt
2250 cont.act minutes

b. Il nformation about the minimum degree require

masterbesudegcaeka shown mant rtihxe. ilnfs ttrhuec tpiroongarla m
uses a unit of academic credit or an academic
guarter, this difference should be explained

narrative.

The MPH in ComBEmumriat y bide #MR®Iai nh Management ,
Admini stracyoat HMEUPwODé¢éesembet eequi eedidt 4Rour 1
 engtdur Miheul um o rsl it hec amague risotrudent s.

I . Public Health Core Courses (15 credits)
MPH tCommunity and Psychosocial 3 «
MPH EtBiostatistical Application:3 ¢
MPH EtEpi demiol ogical Approaches 3 «
MPH EtHealth Services System: Ad 3 «
MPH EfEEnvironment al Public Healt 3 «

| ISpeci alizati €opatebBiimb&h acmeadi t s)
Community Health Education Core Courses (18 c
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https://dept-wp.nmsu.edu/generalcounsel/files/2017/09/23-Ed-ARP-09.27.17-ac.pdf
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MPH 57Foundations of Public Hea 3 ¢

MPH 57Techniques of Health Comm 3 c

MPH 57Community Organization in 3 c

MPH 57Health Program Planning 3 ¢

MPH 57Evaluative Approaches in 3 ¢

MPH 57Research and Resources in 3 ¢c

Heal th Manageme,maind A&@alrieatiyGdlr8admrserdi t s)

MPH 54Principles of Health Prog 3 ¢c

MPH 54 Health Services Organizat 3 ¢

MPH 54 Public Health Finance and 3 <c

MPH 54 Public Health Law and Eth 3 ¢

MPH 55 Public Health Policy Anal 3 ¢

MPH 57 Evaluative Approaches in 3 ¢

11 . Cul tur al Foundation Course ( credits)
Select one course from the cuI-MIBIHa569 undati o

|l V. Additional Requirements (3 credits)
MPH 596 Field Experience 1-4 %
IAlthough this courhsoeurasl,l otvwsr evea rhioaubrise acrree drietq u |

V. Thesis Op{oohy(Bocredose)in theofCoemumnatiyo.l
MPH 599 Masterds Thy 1-6 ¢

Al't hough this course all ows vahd adhd wer scea etdwitc eh
frequently three hours across consecutive sem

VI . -tNmemsi s Opti(oarv a(i3 acbrleed iftosr) t hose in the Com
emphasis and the Health Maoageem@nht at Admi ni str
A. Elective 3 ¢

B. Successful completion of «c¢omj

The thesis option requi-trkekesi4d ecpeidonh hequisr es
Final examindthieen sf @omp adtirlwetctoaonxr eildersse rvtea ierxianmg  t
the student's graduate course wor k. Final exa
defense of the thesSesctamimnm2aliSatsd aatdatolie e awor k
comprehensive examinati on.

Al | MPH st uddmnt swimuhs tt hceonst udent Code& udfl i@ondu
Heal t hsScience

c. Information about the number of professional
for fewer than 42 semester credit unistsA or e
summary of the reasons should be included.
The program NMBBEH dwgrdes hor | ess than 42 seme
over any of tihre eiatshen hofeei tysacesncentrations.
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d Assessment of the exnt einst nieot wehnidc ha nt hainsa lcyrsiitse
strengths, weaknesses and plans relating to t

This cri tTehre opnr oigsr ame tof study for both concent
credit hours.

Strengt hs

All students comptele@asemesegeamhbohbhas i8 | engt
semest er -thhoeusriss )( Noorn 4S50 nheo usrtsu d(eDdtesssti swlea@ar oaha gr
mi nor exceed this credit total

Weaknesses
None noted

23. PubHeal th Cor eAlKInogwl eedligeet.e prof essi onal p ut
students must complete sufficient courseworKk
areas of public health knowl edge.

a.ldentification of the meansalbly gvhada cwatté ep rpafo
public health degree student sarheaavse o fu nkdnaomel net dag
basic to public health. I f this means is comm
only once. I f it variediley echdgriend oarmas g eoi aruts
to assess compliance by each. See CEPH Data T

Therogram Mddtears dfhePeadhpl ¢e e Wietahtd concentratio
Community He alHtem | E chu d&mathiaggm® domi ni sctyi.agn @wqr, amnd

alebfers #®#ubGid aacdudtea |IBtont hCeMPtH fciocnacteent r at i ons i n
t fei ve core areas of kndwkeggeghbadasideaengnsi pebl| scC

campus afnar mathk eted i ves ciomebicostrati stics, epid
environment al heal th, health servi ceasndadamieni s
descri bedTeabbelleow2 .(3. 1). These five courses cons
students in the MPH program are required to c

curricul um.

Tabl eRBgBiled MPH Courses Addressing Public

Core Knowl e Course Number & Cred

. /MPH 510 Community and
Soci al & BehcPuinC Heal t h 3 c¢r
Bi ostatist.i CSMPFi 520 Biostatist.i cal3 Cr

Heal t h

. . MPH 530 Epidemiol ogi c 4
Epidemiology Control and Preventior3 cr
Heal th Servi dMPH 540 Health Service3 Cr

Admini stratiqand Organi zati on

Eny|ronmentaIMPH 550 Environment al 3 ¢cCr
Sciences
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Community and Psychosocial AspPpkcsscofePablr se
students the knowledge basic to the area of s
behavior al and educational P panott 9 canf nfiddasee ,a& he
meso, and macr oprloesdddied.e nTlse wéddauhr ssen i ntroductdi
and cultural theories and models with an emph
communities, culturalilgng, samndcmaragidnali ivze d eqg |
Mexi cod0s border and rural communities.

Bi ostatistical Applicati ohssiooPebtocor sleatohne
met hods wused in public health including quant
inferenti al anal ysis i n tthhee padd ri ke yhpeaad ht she iscsonr
testing, analmpdies amfd vnar itampde, reigression, and
categorical data sets.

Epidemi ol ogical Approaches to Di slemssr &ontr ol
course provides an overview of the basic epid
and -innofnecti ous di seases. Descriptive techni que
of statistical and epidemihilo®giacrad c¢nyvresae. gat
Public Health Service DesTihgns acnodr eOpceoruartsieo np r (ol
the knowledge basic to the area of health ser
operations, and financimsgwoft hp@aml ieanphaasli tsh ode
theory and managerial (administrative and sup
Environment al Public HbabtbutseuesvEéMPHcCEBOED
i ssues related to environsmewmdtadr dred £0um maN,t sai
environmental pathogens etc.) with an emphasi
means, technol ogi cal advances, and societal c
Students in the Graduate Publ i c shHenael tphu bQeirct i f
health core courses with the exception of MPH
Master of Public Health in Community Health E
I n addition to the five core courses, the Com
requi wnweents atdod itta koem(aMP k& o5u7r0s,e MPH 572, MPH 573
MPH 578 amMgd NMMPHtS5T or m ctomec eln8 mcartagdduimtt ihoonu rt o n e
material, these courses reifborexamphttent hfree
courln ed heorCH&enMP Bt BFGcBundat i ons of Publ i c Heal't
57Zechniques in Health Commu:Ciognamuinon / yEdDu gathni a
i n Publdiscu pHelaelntehnt MPdn t5d®t ffrroonmt be®BWPabl i ¢ Heal
foll owing is atlhe i MRH d@éBE  rdagrndemt rodti on cour s¢
Foundations of Publ i c Heoaclutshe s dounc athieo ns o(cMPaH ,5
educational met hods for disease prevention an
hi storical and tdbelmasdd cmublbiacsilse dlotrh eevducat i ¢
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Technigues i n Health Commuhhiocatieen/obdac avti iden r
communication and education theories/ methods
prograannomipnlg and evaluati on.

CommunmrOrtgyani zation in Pubplriovideal shr@aiMegi 883 ) o
and involving community | eaders in community
pl anning ayddved mmwernietlt opment strategies.

Heal th Program Plexmmiensg c(ofidiend 7tdyle al t h pr ogr am
model s, and the applicati on eovfels threaatletghi eesd uacnad
heal th promotion interventions. The course co
public hearbgraeduepdtanaoanng and grant writing f
popul ati ons.

Evaluative Approaches ) ncdwdds cs Hewaey harf MPdn &1
testing and evaluation procedures, uses and |

behaavli oirnvehéeokligséstionnaires, I nterviews, an
Research and Resources infOecmmersi toynw Hdeal tph i (nMd
application of research methods in health pro
this course include identification of the res
research ethics, sample design, measurement/p
design, and statistical design.

Master of Publtihc Nieernad,hehmmanmts Headtli Pal i cy

I n addition to the five core courses, the Hea
(HMAP) concentration requires students to tak

MPH 546, MP H
addition to n

547, MPH hbabt8 famrdm MPHHe 5178 credi t f
ew material, these coRiarses reinf
example, MPH 541 Principles of Health Program
Organi zati oenhadame!ln eienfyoMRHKE 5Sdoh tfernam ftrioen Pu b
Heal t ThGorMfe.l l owing is a brief description of

Principles of Health Promreapm rMan atgleaneaitt u d eviiPtH t
supervi somanragleeneint tolie heal th and human servi
essenti al management functions such as | eader
deci-msd kinng, organizational structure, budgeti:r
management .

Helat h Services Organizatimal achels Diehe vier y me¢ Wid Hk
United States healthcare system; organization
ways of organizing and financing heal tmarkyedt e
on health care services; and the barriers to

Public Health Finance and iBudgducBanhgaméeht cé
accounting a#rd nfainnca nad@ e psittmusdretininisa cclowdes eunder st an
tdh creation and interpretation of financial s
reqguirements, financi al anal ysi s, budgeting,
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Public Health Law erdmEthbscma|{ MPHI B43d) and et

t heirt iompapcubl i c health policy and practice. T
at various jurisdictional | evels, to I mprove
l aw in the United States.

Public Health Policygem®manaieygsrt elhgehdl bt ht Bp8o).i .y an

all ocation of resources; examines | ocal, stat
and assesses impact of health policy on healt
Addi tionalsl y,dnewmdttls cMdedHecdur se from the cultur al
ITMPH 569. Coursework in cultural heal th provi
variety of social, behavioral, and ctuilanur al d
and intervention strategies from a cultural <c
border heal th context. Each of the courses de
designed to ensure that graduadates aogqguipreftelse
capabilities in oral, written, and graphic pr
professional devel opment as wel |I-salsviarbg |tiea ness.
MPH 560. American Indian Health (3 credits
MPH 561. Health Disparities: Determinants
MPH 562. Hispanic Health Issues (3 credits
MPH 563. I nterdisciplinary Seminar (3 cred
MPH 565. I nternational Heal th Probl ems (3
MPH 566. I nternami @halredeals)h Practicu
MPH 567. Rur al Heal th I ssues (3 credits)
MPH 568. Coping wit RCulotsusr aaln dP eGrsipeefc.t iAv €1 (03
MPH 569MexU.cSo. Border Health I ssues (3 credi
Due to the unique focus of tiheo MPHr ¢gero ghhaanl t( h'
have the opportunity to choose one of the req
presented above. They may also elect to purs
or Gerontology avdimealdl. e Itnhroodgeh ttlhe ddbe par, st
comp9eterdedi of heactlosuwcrdseesis gnat ed for the minor.

b. Assessment of the extent to which this crite
strengths, weaknegstes tamids pdraintsemriedmat i n

This crit erpiroomgriasm noeutrfrii Whud pau b Inicd uldeedlot lc onpt e t
t he prsagurdem,t s must demonstrate a broad wunders

and skills. TheycdmptbatsnbytbBaeacceasssasl iyn the
Stresngth

Al | Master of Public Health (MPH) students mu
areas of public health knowledge with a grade
PsychosocctisalofAsRueb!l i ¢ Heal th (MPH 510), Bi ost a
(MPH 520), Epidemiological Approaches to Dise
Services System: Admini stration and Organi za

Heah | ssuesThOHBMPPprb565§0pam does not grant waivers
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The MRKHpeegram provides students with the opp

understanding of the public health tcwrreed knowl
contbearsted coursework, individual and group pro
formal and informal or al presentations, mento
required core codergypeveqrrka m raesvséureyeMdg iahdautat i ng s
a broad understanding of the publ i c ehsedanlltlhs co
to address public health problems, be cultura
possess t he caonnadl uyctti cd astkal lalnsaltyosi s and i nterpr e

We ak reess s

A weaknessdebpeegr MPHi s its coverage of MPH 5
Sciencpenbty Dadec utlot yuni ver sity budget deficits,
the funding resources needed to hire a per man
ScieAckaculty senochedhslsusedeéuwayon

Pl an
Early jthheFWMSBU administration approved the De
conduct a job search t o pfasdlibh deEontvhi erp asrencaonntalan | He a

recently vacatwllo btyaght Gl adshehdMAB At diicemtOr
t seposishy oRral | 2018.

24. PracticAll Sgi atdlsat puptotebsbnbhhl degree stud
skills in basic public health concepts and de
through a practi ce aenxtp eroi esntcued etnhtastdé iasg eraesl eof s

a. Description of the programdés policies and pr
including the foll owing:
Program Policies and Procedures

The field experience i s M® Hreegg ueier epdradadgnrddMm tht e gr
st udneunsitsmpe eMPH 596, FAef idelEd pperxgvemdeesseava t h
oppor ttuoniacpopalsye pt s |ce aarsndermce-sarinr Itchepr obl ems and
The program pdacresitmgl edees d6 scareer goallhse and |
program expectfd edtdu keexmptey i tetntceeak eompl et i ng t he
cour sewoftkhlnees MP Ho istt uedieintd year, i f a part tim
The prhoagsramared the Fi eAppEn)hxi icehndes Mamudlabl
st udent dittps/mlbicmealth.@rtsu.edu/vgontent/uploads/sites/2/2017/09/NMSU
PHSFE-ManuatSept2017.pdf T hma n pa lo vda almpr ehensi ve document a
students, preceptors, and faculty in the iden
objex,tievtehi cs nofppuwadi keivimg allatt h on me cthakitii hsegms , et
CHE concaenéeratrongly urged to seek oubrsites
who p&esessied Health Educati on 3pehc iEaluicsatt i (0C
SpeciMAHBS c ( edSeé miceea | Ble x i c 0o itshea prruorgarla ns tcaatnen ot
al wadentifygy wwieéebeptuacah qual iifndiaviidwmasl. s wint s ux
degrees, and/ or many yearmpt aodl e.x pler i ®me d as 4 ¢
student 1 s required t oprodviasaihe o swaop eprrveiscseipotnor s
many students wish to return t,0 tthheeipr chgormeem c O |
encourages them to coimpdmdenmiuineltd esxperience

10/14/2017 -73-


https://publichealth.nmsu.edu/wp-content/uploads/sites/2/2017/09/NMSU-PHS-FE-Manual-Sept-2017.pdf
https://publichealth.nmsu.edu/wp-content/uploads/sites/2/2017/09/NMSU-PHS-FE-Manual-Sept-2017.pdf

Il n many cases, MPHmMmet udeat esbboraflfupbsitions.

among the online students. Field experience b
they are unablttobwnderatvek e hae field experience
semester. | nFitehl eds eE xcpaesreisa 8 ctéhse€Csoisdiudanois wi th
modi fication of their current place of empl oy
special asscgnpmehteonrwptrbjanother office at t
enhanced responsibilities, th@HBaHMAPwWs t he st
skills An example would be someone who is a
for a chemiadevealnapitng an educati onal componen:

Selection of Sites

Many aNews MekrHeeal t h Prof essional Shortage Ar e;
the 33 counties are HPSAs, t madarmudleywtmakiond iintd
preceptor who has botchervMPH i aidd WVOMES/I MIGHES t he
| argest state by I and mass, but has only four
only 17.2 persons per squara&l mst &t e snalkkm ngh e t n

For many NM communities, to have an MPH stude
while completing his/her field experience, 1is
services provided ily,anoi ounationntwheservocmal
community members.

The selection of a site can include the fact
site, or has worked with the site pryviously,
NMSU. I f it is a potenti al new site, the mis
public health or human service focus. Tel ep
explain the affiliation agr eesmewhte na ncdo niphlee tpirnog
this process.

For online students who reside in states wher
di scussions occur with tédeeastuldenktf atshemoe pat e
the tshatkiel d Exptewd aecnhcees Coowtr dtion t hem f or t hei
sitepotenti al preceptors, or programs for the
One of the mor e pestphudta ri rlaeacde pctosgumd asrintes N
Department of Hewai shonPwbich peshoueapn®disy 25% o
graduate and undergraduat e. The NaMSIU Campus
student s A listing of past field experience
[https:// publ i chemtl drmt. /nunslua eedsi/gssimt ceilse/s2./p2dofl 7/ 1 0
Met hods for Approving Preceptors

't i s the studekt éasntdr eywdpsnnifsiiifdlid i & yp e roi srece st
appr oveRi eélyd tHhxper i e ndciks cQiosaski €losnn @le@ewee en e ac h
studentFieddl tElkeperienat ICeastdi mmé osemester bef
wi shes to lcamplAdt @ htadi@ertdiimea,t or i dedft of i ssudent
potenti al sites and preceptor s, baTlsheed on t he
Field Experiehamma@acrtdiimg@t enattii oawi phhed d @t or s
studenitl alalse avar t he st udkeineldbd Expgpeati emce CTgoQi
di scu3sers Ramshai ¢ée®scont,actto ianlfloaownatthheonst udent
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re are many programs/ agencies whtaswhich t
e rvki t h afnar maegr p,r ecept or s twhheo parroeg rvaemr,y tfh
dente®, adbevektopiMag ysrasl dulnv s ed s, preeceptors or
duate and are working in the field. When d
ncy/ program, it is preferable if there 1is
ceptor. I f a pedrgyerepdeésesrabdbt yhameadnwaWMPECd
ial Wor k, Nursing, Publciacn Asdunbisntlibttutthee i on,
enti al preceptor does not have an advanced
[ hiedghest posi haona seécosdrperson, f
ram, that haspaeceapgtvancedTllegokjee s
c e, a person or team, who can effe
cencehaind deéevehgping public health

tunities for orientation and su
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d

rdcaatand will readily speak with
m in the oversight and support of
ing the semester. During t he rbeyq yihro
el ectroioommeanskye.eg. i nf ot hikaiteilodn i s
eriencearfCooride npt®cept or about the program
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t itvhee 2800lodf,e ¢gdeal t hviadnetls rISequial e etro have an
f i

atl(omeeagﬁrpepeermeopltmc@ with the program/org
u can begin his/ heevofliveilndg elxipsetr ioefn csei.t e s
q rement I ssmotesi mnefthec NMIS&Jr campus or wit
th NMEUX,teamnsg.on offices.sp&bhadear dpeeti gdagr e
o gtryapm «csaadtdeymp| ate for the affiliation agreem
fice of Geaoaermhng€oahcthe sites. Il n some sit
efer to use their own affiliation agreement
uncil will review theoathenspaftyéadasgaggee me
t ween thei NMSWUf OGener al Cmruemsa it atnidv @ h.e aRyree

i
ec
i
den
ui

t hFei el d ExperisnaetCodoheéi pabaeress beubMeiem t he &
He alSt ihences .dep@mdenetnie affiliati orenagrneement
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Pr
r e

St
t h
an
re

pr

orwardbedpaotHimédet hen to the CHSS Deands Of fi
ovostos office for fiammé¢é commhetumagsesncy Owrc k|l
ceive a scanned copy of the executed docume

udents ar e walslid etsg wtniclkei eagdprr Eoxvpeedr ibeynictieth eCo o r
ey mrdewiucheé e advance time to establish the a
d the new program/organi zation. This proce
cent ulpeapriogeendrtittye 20 Ad g r g&timhpaatt et he ti me t o
ocess a new affi leinaot iao nmoangtrhe eonmme nlte swsi.l | shor
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roaches for faculty supervision of student
slutpesvudent s at their fndldgsohethae VvVacabu
st udentnadutt @c ementhe The field experience
as technology for comm&netdt ERpebeeween s
di nBhet d Experi esees OGeonrsdiufdaetntirs i n and ar
rtment, and the state, and is able to obt
d Experi dmacsel Coeddiamat wor ked in NM for ov
dinated this progndm2807rrcktol200besfthkPHt 8 U8
s many of the preceptors and often there
th activities occurring around the city

D OO0 DdT OS5 OO

field experience mi dottehr ns truedpeonrtt apnrdo vpirdeecse p
el d Experi em&kesCaosditeatvorsit once per semes
mpl eting their expAepiremestwiTXhi masNMr aeadt é u
rmit. The Department is supportive of payin
avel through the state for thetsedentsds s. I
s pontsa bsdtifteaypermaS&ppal, Zoom session, between t
eld Experigegnared Cotbudemtiat oWhen students comp
t of country, to date, email and Skype has
mmuni cati on.

ri ng dgihtee puriesietpe pirel dtixeart i emad aGgeraditnat o
al of ahbot maheoprogram/organization, the w
ogram as wel | as the accompl itihohbBeitesl dbf t he
periencel €omo@ldo wtaotro efedtsur e students, preferr
udents, e. g., hbaitl imagyu alea nodoetwhmggr mujpglce s af st |
ey imaiyzarti n flunt uarded ist@maenmmmeirta ipgy ogrfaom or pr ec
nd an d&meailld tEx ptehre emde c@oomgi nheeospeci fic t
ey are seekingTherebhdpEBrxpecubatéph@epeditnat o
formation throughl biwe ngt 8 toafd eonpt psosrttousneietaieens ¢
aocuhtpot ent i asl apsecsspt dr t hat might be an i dea
actice s oenmeo pafn gt hpeuibrlAi tse gheenat! t shuthbsnbi irhl slr s|ap ami td

en appr ofxiaonahkdlenthalt hour shedrper ecamenpptl cert e d

guesubéditoa concurrent report. As noted abo
iving distance from the main cRinplus or the
periencepiCeoefoends ntad dmalee sa tfeawe sit. At the ¢
ield experience semester, the student submit
formation, including a daily |l og. A student
walhred scdmpl eti on of his/ her established goal s
acement. The preceptor and the student comp
signed specifically for this course. Il n add

mpl éEeadmati on relating to Health Educati on
for manc binrd etdhe fi el d experience notebook. T
aluati on woenptl edredl pOrye cRiptaMAD acserdp eothne MSiPe s .
udentosp denvde submit a voice over Power Point
opbox, providing an overview of their site,
ocess and procedure is the same for the on
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Students whml iamree @drno g rhaem proc eed in a manner \
experience plaaampeaise rstt uadfenams . Fhel dt Gdpprt s eaont
Coor d, nait @ r pnhaocialte, loe detf oorceé hey wi sh to compl e
the coudisecudsepossi ble sites and ohpgpwe tuni ti
ful lemplmey mantd conduct their field experiences:s
Howevecanneegi ve field maxpebkyfeoicmi tg etdheéi f oo u |
jab They must identify a project(s) in which t
cl asses Field experience is to be an augment
mi ght i nclude developing and di ssemnigat iomg he
print and el ectrongoci mgdpraogeam|l uatasgesas ehnf
with a community coalition to initiate a heal
Al | MPH students in the field exrpetrdiresnc®t cour
cour se. Il n cooperatiFoel Wi ERpehéeecpesuo€pbdsi aa
devel op a set of tglhey smuasdtd rabdoljgieetvhéev e € mels & e r
maj ority of student goal somareheoCHEf tentelQHES
students. I f the students have the HMAP conce
Core Competreesipesnding to that concentration

| f goal s/ objectives cannot be meépost uamrmat s a
through their entries wihteh ptl haeninre dd agiadayl sd/ cogosj ,e ¢
not be met and describe work plan changes. At
experience notebooks wi tlho grse, q ueixraenmdp |iensf oorfmaetdi uoc
pieces they created, projects undertaken, eva
et c

Means of evalwuating practice placement sites
Evaluation of preceptors and si t esst uodcecnutrs ,t hr o
and interactions with preceptors. When it 1is
providing adequate supervisiongnemaani ngful wo
conversations occur between theoparties te as
possnobtbeuse the site for further placements u
is a change in personnel and the new personne
student s. At ot her ti mesadsf umdi ntgh esrter emaanys bce
i nadequate, meaningful Wharl ke ftdri sstowccamrtss rtaac ed
doeskFi ¢lhed Experigenalog@owidi mat loe student, di s
site to complete the studentodos field Xperien
second site, and proceeds to meet Wlth the po
Means of pevealewatoironqual i ficati ons

Preceptors, ideally, have an MPH or other adyv
year demonstrated experience in public health

or MCHES certificataboves pfebhepeerdon AsesBohe
t hFei el d Experi pneéeCsotodi seaekr adparcept de gwe & |
Social Work, Nursing, Publiisc aAcdcnei pniiésbtliréae i on,

potenti al preceptaocedoeegmett, hdburki elndboadwnhel or 6
Experienceafiome damauwmwmtr of heene itimet.lpeirld optohseiatsi
potenti al preceptor has |l ess than 5 years 1in

requesteadnd hmer sosecfrom within the agency/ pr
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degree semrwaeepd oa.co The Degarotmmd rhte MPeHk 0 ro wtu ¢
MPH/ MBWograms to serve as preceptors when the

b.ldentificati omeaxfepd@ersciuesse darfdrpspgruadcetnitcse exy|
specialty area, for the | ast two academic yea

The agencies and preceptors for the past two
roster of al|l preceptthrtd psnd /ageen dihe sh ,rcsain eldes /
content/ upl oads fExiptead/lezm/c 2ink 5-4 B@ /5F ipalf d

Table 2.4.b. NMSU PHS field experience
HMAP sites/ placements are denoted with a *

Agency Preceptor
Association of Stat|Megan Mil-ISem, oMS\Wi r
Oof ficials, Arlingto|lHealth Transfor mat.
* Ben Archer-THaaht b
Consequences, NM Leroy BaDant D®S

Centers for Ameri ca
Natei Heal t h, Uni v. oll rene Bl ai r, PhD, P

Medi cal Campus, Aur

Chil drenbés HeaCGhihlch|Wendy Pal mer, MSi, R

Wel |l ness Depo6t, Atl |Registered Dieticia

* Dona Ana Communi t|Virgiana, DMARTr oRgRTa m

Therapy Progr am, LagDirector

Dona Ana County Hea|Jamie Mi<Headlt,h BSd

Services, Las Cruce|Services Director

* Fred Hutchinson C[Shi Al exp. Ber ePsrfoofreds, s

Seattl e, WA Epi demi ol ogy

Fred Hutchinson Can|{|Amanda | . -Alsisppsgs.,ank

Seattl e, WA of Epidemiol ogy

Gl obal Crossroads, Frank!in AkpRiKd]jiec B
Coordinator

 La dlei Fiama |l i a, I_aKaren H&Zlolr poB&ate Co

Of ficer
Susi e Hi nck-IDe ya,b eRN,s
Coordinator

DC Smith, Captain

* La CIl i niicLaa sd eCrRiacne

* Las Cruces Fire D

N M

Navaj o Area, | nidGiadd|Captain Wayne HKHBI $t
N M Sani tarian

NM Al liance for Sch|[Kim Star-PepgMBHE Man
Al buquer que, NM Constituent Service
NMDOH, Chronic Darmdce|Bambi Bevil liHeWPH, D
Contr ol Bureau, Al bfand Stroke Coordina
NMDOH, I nfectious D|Dominick Zurl o-HeJAg I
Al buquerque, NM and Harm Reducti on
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* NMDOH, | nfaset Epis
Bureau, Epidemiolog
Santa Fe, N M

D. Fermin Argu&%uper\
Medi cal Epi demi ol og

. .. Kat hri fheo cKkert & B o rMiPeH
NMDOH, Office mmagolnfectious Di cBlab8)
Cruces, N M .
Of ficer
* NMDOH, Sout hwest Dave Danii®kkeg] oNBH
Las Cruces, N M Speci al i st
NMDOHWO me n , I nf ant F

Jea

=]
=]

Program, Albuquergu e GailPreoggorsa,m Mg

NMSU, Aggies Winnin|Satya Rao, PhrDb,f eMGH
Cruces, NM Principal l nvestiga
NMSU, Environment al g?;/;gtgrearer,-m\/@.,m
Depart ment, Las Cru

NMSU, Sout hwelddgalltnts Ji 1 Mc DoBial ect ®h D

Di sparitiidsasR€saaxres
NMSU Well ness, Viol{Meg LongPRPr MPéint i on

Educati on ( WAVE) Speci al i st

Preventi e®@akhandifuC€C|{Sana Cheh-Dinir ec©VMBH

+ Sandia National LRenee Hol | aHeal tMIB¢G a
Manager

santa Fe County, Co Kyra Och-Pa,ogMRmRHn Man

iTSanta Fe, N M

* Santa Fe County,
Depi®tant a Fe, N M
United Prevention (
Cruces, NM

Patri ci, a BiPall e h Di vi

Mari sol ilPiraaxmg,r aMA Di r

* University of New|{Sarah Lathr opr, o D&3Ms

I nfecti onsl PPupwearagugPat hol ogy

Unirvseety of New Mexi :

Medicine, Depo6t of Mar}( pnr-Oha|MDof I'n
Medi ci ne

Nephr oAlolyquer que,

c. bata on the number of students receiving a W
the | ast three years.

During the mpadtpet Isrt arakeegnedaviesalds v ere xfper i feineled She
waa dual MPtHU MMM and & @amps oMagther &< alcnt er na
program. She completed two years of academic
years i n Peace Cor-fsubth Betehbp meChokstt€an sRidchan a t

(202®17), andr stuhbhsnaqdaelhbdogadhdceamifa nyear in fall
counsthrey compl eted a community di agedsi s as it
addressed burdedmigl esc@eamong students, enhan:
skills between hi gh sasncdh oporle vsetgut deesiret s frdersdet sar e n
repr essmeanltl asampl e Soifn cheert haec tPevaictei eCso.r ps i s pha
I nternati oRODILO9Rr ddinamsesmyt ulkeeéli ynt o repeat.
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d Data on the number otupatevenal vemededi neneaen

and general preventive medicine and public he
program for each of the | ast three years, alo
rotations.

None.

e. Assessment owhitdhle tekitendrittoeri on i s met and
strengths, weaknesses and plans relating to t

Thcsi tiesnefoomo mpt lepéreo g $ 8 mdneunsttes mo n s Kk ahnt ds

i nt egofaud bhoenal m diwl Eldege c o mphhiywsihccesoimpl &y i ng
fi ekgpertihgaged etvbahset udam®s Mt ®ceoNtc e nu i didhrieo n
superofhgcuaolmfeecdr .

Strengt hs

There are various sites, such as the NM Depar
Center, as exaompgl essu,p ptolra te vabrigp &sISNIMeSDUE @ atrhtemePn t
anidsg udents. They readid,)y searde stagrerd fyt earc ceeme s
them into their many and varied programs, and
~25% of al |l graduate and undergrad PHS placem
Cruces, Al buquer gaert | gonfd stEided ena ttBhee) c o Mm@Ply edsm
their field experience with thet NMISNMO®MKpus H
empla ygr eatt hnea npyr oogfr,a nddbuise ailmumnar ge part to man)
compl eted theitr NNN@B@AGHIpeaperwkace Bheir empl oy

appreciates their skills and competences.
Weaknesses

It can be a challenge ttohoewdbri kewprbgsamdenhbs he
identify and sel ect a po.teTnhte aslt usdietnet fiosr otfhteear
range of organizations and programs that may
feasi bl e/ potential sites. Establishing new si
facul ty vkinrotwo aohnllpyg a chall enge. To date, most
proven to be satisfactory.

Some students, tphaent i cel prbygrampseive and worKk
tribal communities. They karye slkadr rsihreg ,r tchormomugn
neewtet, the prospect of obtaining a rich and n
program, neae/ wohrekr,e anmdeywdrikvfumdeol| i lde pgeice @n
great dealaldcfi nrgegeardah,f etrent people, and nego
It can take much advancedFpkaddnEngeonenie gao
reaching nawmtd tod haelrumr of essi onal contacts for
recommendati ons. As NM is small, with only 2
have worked with edtclk optrhgoRaovbestrReagyp@aaacss,

profreaslsiroel ati onships and associations to assi
with whom students may wor k.
Pl ans
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Mai ns$ ai @ang, professi oNiMy| wadillcahttwiso ps wigp hendss r b e
have a wide agamgiedenrfr fsfdirteeltsth teox penn e o tad d&u,mmR e ma i
whiich extremely beneficial to maintaintherangsé
progaam rely.

25. Cul mi nBBxpewrgiAdddncegr aduat depgretepsofnathsi ndent
the instructional matrix shall assure that ea
integration of knowledge through a cul minatin

a.ldentification of the culminating experience
degree prtdgrsam.s Icfommon across the programds p
need be described only once. I f 1t varies by
must b provided to assess compliance by each
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The written examination consists of questions
membdhguestions in this written examination c
heal th education or health management, admini
student s minor or tlHe uditeindd dtotesni anog @ ihafy leil nat e
t he dihaewssh the student his/ he( s gruerbsausefd f 0cC U s
during their course of study, for exampl e; p h
di sease, etc.

Every st
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time frame (typically over atweywyklade a0 avppt .
testing modificat$Stomdemt aAnecak ¥ ghimpolluegthy afhfew i ic et
examination questions and student responses Ww
during the CEPH Site Visit.
Given théjwarnihehed es, nb st andar & osnpareihregq sri wkher
exanmesti@nhsdiaciudaw gyl may est abbkpelhgiuseussadah oan sr uhber/i:
askGommittee members use their pr olfyesnsa koinnag teh
decision as to how well a student has respond
uesatisfactory, as agreed upon by the student &6
moves to the oral examinati on.
During tmhme orfalt hpotrdibeia miomanti itdre.e membdetSendkt BE
written respdrhsee sc.omarg sgkubebs t i omtsh € ovteu d vyt 6 s
coursework, and other public health issues. T
student 6s performance on the &i hfakkdoganti tt g weest i
members discuss amongst themselves as to whet
pass the comprehensive exam.dTbegoemmifttea da
witheir decision. The do&ammluatt ees Ptrloearmfaim &Clo op aj
S ubghiot t he NMSU Graduate School
Thesis Option
Students who pursue the thesis optdommistetl eee.t
The committee consists of at | east three memb
faculty member from outside the Public Health
significant research pr ojietctte e .a pTphreo vtehde sbiys hciasr
of a policy analysis, a program evaluation, a
particular health problem. The thesis all ows
anal yticahod&kl bgscameknowl edge, and speciali z
interest. Upon completion of the thesis, the
thesis under the auspi ces eofbtheime/esh datoaergdeesti esd ¢
the assesamdhbhispeniroent.lly spdemway 017, the me
advisorydeommiopteele and di stri buted a new and ¢
guidelines and advice.st@mec @ uwmleerrt e ottt u d enrets:
thesis prospectus, then a thesis prntepoalocesrs
al |l ows itrhpecsotinsinir boimee member s at multiple point
process. Thi s doyc unneentt hsehsa sl do reolcaeGisp if @ &ft ude
MPH t hesies$ hesiwvei Igluiadlesla nbees avail able within tl
during the CEPH site visit.
fferences between on campus and online form
|l mi nati ngtieaperdencet ogp¢ dhhpus bMPMefeoar matt @& mc
l ine MPH format, except, whwaynaeceiscaalyd admn
way video) is used in the oThal peeambouasani o

eepoaent i oceo®drtdh atat i oonr aolf axhemmoendtiméees gr at s e al
c efrhres .pr ogr am has adudsriensgs eSdk WMpheotsiafisgtasmm d @ s db y
f er eMiocree cianflor mati on on thesPHpHamgd@®msk camd
BPH Handbook:
s: |/

s: |/
614.
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https://health.nmsu.edu/publichealth/wp-content/uploads/sites/2/2011/07/BPH-Handbook-March-2014.pdf

Operating Code:

And the Depar I
https:/ / publi h-domsimead s/ wel come/ i mport a

b. Assessment of the extent to which this crite
strengths, weakanessgstantdhpbkaonsitelkion.

Thi s cr i tThe dptmms for tlse reoueréd culminating expece are a
thesis/manuscripgr a comprehensive examination through wisttidents demonstrate
competence and knowledge

enngt h

p 30 gsrtarnenncglauhds® nsi st ent process every semes
mi nat i n T heex pperroigernacne st.foonmMmmanti ican easnd expect at
experiences to students through the stude
itnmpeor t ance of each of these experiences andc

® — oD =

Once students enteranahlils pphoase sefs twh aihr edaecchr eo
are compueleemd s are able to compbateothberrdeg
progress.

The programs individually and collectively ar
experiences. Througsht iecherht 0 fd @ rhersset rpatog ra@amsp et
knowl edge. I n particulancethe fnebhdbvesgzpar han
experience for the srnewbersicdeandi exposespphegmng
have | earnedlnnattieephbagk afmrom preceptors hel)
program source of feedback.

The dewnel opmomew process and guidelines for th

al so a strength.

We ak reess s

T The weakness osi ntlcemmpmuogrcams nlgi and f ol |l owi ngc
procedures for tha&l Cab dpkg behlédnesh gvpee (Eoxdaadi nat or
been the samé hp srreewt ietwe rpGrr g tioBda,® g€Clmer di nat or
has changed severalt rtaimeisngf fforrd ghuaemdhley i wictohmo u

coor diAmatsaurc.h, the pebgr am éddhge hafd wt e Acader
Advisor to shepherd this Effeces yewiAulgutshe 210 ¢€
above referenced Academic Advisor has been n
and her job responsibil i tritense natr eo fn oP ul bolnigce rH es
Sciences. As such, the Undergraduat e, Gr adu
to assume more responsibilities and tasks tF
Academic Advisor.

T Anotweeark negatden@empnee Exam is the | ack of
score the exams. Whil e the expertise of the
know that all committee members are | ooking
one commatteses adul committees. The faculty
formal, written evaluation submitted.
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Pl an

Evaltulag eef f ecti venesess eorpreoxgpreacnsa tr ifdannsutafd d fy o tr he tv
Comprehensive Exatmhanii éleedbBapé&rifeowme Precept.
t he anal ysQosmptroe heennhgarnecece B s gmedt Fi el d Experi er
pl acement s.

26. Required Coklhmpreteaich edsegree program and ar ec

each progr am itdheentiinfsiterduct i onal matrix, there
competencies that guide the devel opment of de
competencies for graduate professional, acade
programs. Adhdei tpircongalalny must i dentify competenc
the degree programs at all |l evels (bachel orods

a.ldentification of a set of competencies that
degree student ® pudlbhac haeladurhealtegree students
concentration, major or specialty area, must

graduate professional public health degree an
by the programfppegBPéine MPeélt aedc Bbr PH) .

Tables 2.5.a andsé@t 4o0b tompetéercicesmptet et he g
health degree ( Mastatfroro ft hPeu bbipaiuctcl aH eaaulhrteciaa)t ted n d e tg
(Baclhél ®ubl i c Heafmpbdadert y veadmpeateenci es for bot
from the Seven Areas of Responsibiliidry of the

Credential0liSgyerl nicaon.

The NCHEC areas of resppo0&8bpdlilibetyewnd compet e

Area | : Assess Needs, Resources and Capacity
1.1Pl an assessment process for health educati on
12Access existing information and data related
1.3Col Il ect primary data to determine needs
l4Anal yze pelamompsthehavi oral, environmental,
heal t h

l15Examine factors that influence the process b
l6Exami ne factors that enhance or i mpede the p

l1.7Det er mi ne needs ofndrp rhoeneolttiho ne douacsaed on assess

Area 11 : Plan Health Education/ Promoti on

21l nvol ve priority popul ations, partners, and
22Devel op goals and objectives

23Sel ect or design strategies/interventions
24Develpdmna for the delivery of health educati ¢

25Address factors that influence I mplementatio
Area | 11: | mpl ement Health Education/ Promoti o
31Coordinate | ogistics necessary to i mplement
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32Train staff member s navrod vedl um | mpl ement ati ol
education/ promoti on

33l mpl ement health education/ promotio pl an
34Moni tor i mplementation of health education/ p
Area |1 V: Conduct Evaluation and Research Rel a

41Devel op newdlamatfiodo health education/ promoti ol
42Devel op a research plan for health educati on
43Sel ect, adapt and/or create instruments to c
44Col |l ect and manage dat a

45Anal yze dat a

46l nterpret results

47Apply findings

Area V: Administ &duamad i Maan &g e©® mdd a lotnh

51lManage financi al resources for health educat
52Manage technology resources
53Manage relationships with part
54Gain acceptance and support fo
55Demonestilreadader ship

56Manage human resources for health education/

Area VI : Serve as a Health Education/ Promotio
6.10bt ain and dtrsesleambienda tien fhoeraratth o n

6.2Train others to use health education/ promot.
63Provide advice and consultation on health ed
Area VI I : Communi cat e, Promot e, and Advocate
the Profession

711 denti fy, develop, and deliver meess,ages usin
met hods, and techniques

72Engage i n advocacy health and health edu

for
73 nfl uence policy and/ or systems change to pr
74Promote t he health education profession

ublicrdéaebshofilegoneeestudénbs, m
d compl et &8 pubgreatdide.e adltjhe cctoirwvee sc
edlt o 11 Re;2dd.dp 8t &ndk.he,g ,5.42,4 5. 4,
amd a’s. o ff rioens ptehdes asbeoweent y

mu st enr ol | a
courses are t.i
5. 6, 6. 1, 7.1

All graduate p
n
[

b.ldentification of a set of competencies for

(depending on the terminoibggdusedt by t het puo
including professional and academic graduate
heal th degree curricul a.

Competenci@WBE f@©ond®mHter antair k®d wunder the Commun
Core Courses2.bbl.occki of tabl e
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Competencies for HMAPe CrheEr kKCeoch clemderattitoen Heal t
Admini stration, and Pol2i.céy. cColre Courses bl ock

Compet enciaerbel foone d BhRRH 6.ab | 2

c. A matrix that identifies the | earning exper.
course, practicum, cul minating experience ofr
competencies defined re @ettetfatBefeaaandc@gm
progr am, a single matrix for each degree wil/
must be provided to assess compliance by each
Templ ate 2.6.1

Tab2ebandl2. 6 MP.H2wimtah cthwo ¢ o n c ednetgrpaeteigaman) and
competencies with sge.cg.f,i cf iceplud eemxsmedrnigeareckep e 1 t
respectplvepgfyaacnkevyewedses for competrerceiiesedto
pri mary deagdi guhatcihenm a€ter cedFacewsli tgyn atdwidodnutat ed s
performance routinely through graded assi gnme
studies, book reviews, etc.
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Tab2.e6.Coutasnedsd® L e axrpneirnigewbltiechdmymet €nMa tets NMMSEU MPH Pr ogr am

2015 NCHEC Seven Areas of Res<smpopeiteiniciiteys, Competenc
Public Health Core Courses CuIrrI;iQ;lting Community Health Education Core Courses Health ManagemgztréAg(r)r:jipsiztSration, and Policy
Use P=Primary; R=Reinforced; > | = o =g o| o 3 - 2
o o8| o8| €| & 28 oIf| «E| »Q| v£ Eg o5 | o T2 o, g8 o8 Eg
a2l 38| 82 gg o £ © & 521 50 Bé u'\*»% o g bl 3= ﬁouﬁ;g ';,.ﬁ 8L 0 B
Advanced Competencies Level 1 IE’ T8 TE| e Bg 25 T8l zsl S| z2| 55| 8 I% 2% rs|wg|lzzs| 53
SF|E2| 22|55 2%| £5 | ES|BE|EE|ce|EE|E8|E|Es|E gs| g 58
Advanced Competencies Level 2 @ w T|= = T 8 a| = =3 =3 | =
Area |: Assess Needs, Resources, and Capacity fq
Health Education/Promotion
11 Plan assessment process for health = R R R = =
education/promotion
111 Define thepriority population to be R p R p R R R p p
assessed
11.2 Identify existing and necessary resources p p p p
conduct assessments
Engage priority populations, partners, and
1.1.3 | stakeholders tparticipate in the assessmg P
process
114 Apply theories and/or models to assessm R R R R R p
process
115 Apply ethical principles to the assessmen R R p R R R
process
12 Access existing information and data R p R R R R R =
related to health
121 Identify sources of secondary data relateg R = R p R R p p P
to health
Establish collaborative relationships and
122 - R p
agreements that faciliate access to data
1.2.3 | Review related literature R P R R R P
1.2.4 | Identify gaps in the secondary data P R R P P
1.2.5 | Extract data from existing databases R P P
1.2.6 | Determine the validity of existing data P
1.3 Collect primary data to determine needs P R
1.3.1 | Identify data collection instruments P
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Public Health Core Courses CuIrrI;iQ;lting Community Health Education Core Courses Health ManagemgztréAg(r)r:jipsiztSration, and Policy
Use P=Primary; R=Reinforced; > =} j= ol @ 3 =
ool 88gE| 5| 28 |gE|nf|e2|sc|te|as|s.|58]g:| 28] d| s
. o b2 bS] w Q= © o WOl KE| 1 oZ|lws|wE| o] v 5E| wa| oF
Advanced Competencies Level 1 ro|lzs Tk I; Bs 25 2|l z| 25| 22| 58| 8| 5 08 T8 D rcl| 53
ac|lag|lag|lzE| Tg S3|es|2E| Lo S| el Eelag|2|EF]| S
; s =8| =3 =8| & RN, S| =2 2| =g|am| = = se| = Lzl 20|l adad
Advanced Competencies Level 2 w T| = = 3 ol = n =4 Il =
Select data collection methods for use in
1.3.2 P
assessment
1.3.3 | Develop data collection procedures P R
Train personnel assisting with data
134 .
collection
Implement quantitative and/or qualitative
1.35 - R
data collection
Analyze relationships among behavioral,
1.4 environmental, and other factors that R P R R R R P
influence health
141 Identify and analyze factors that influence R = R P R R = =
health behaviors
142 Identify and analyze factors that impact = R = R R =
health
Identify the impact of emerging social,
1.4.3 economic, and other trends on health P R P R R P P
15 Examine factors that influence the R p R P R
process by which people learn
151 Id_entlfy and ana_lyze factors that foster or p p p R
hinder the learning process
15.2 Id_entlfy and analyze faqtc_)r_s that foster or p p R R p
hinder knowledge acquisition
Identify and analyze factors that influence
153 attitudes and beliefs R P P R R P
15.4 Iqentlfy and.a_n‘alyze fa(_:tors that foster or P P = R R P
hinder acquisition of skills
Examine factors that enhance or impede
1.6 the process of health P R R R R P P
education/promotion
Determine the extent of available health
1.6.1 | education/promotion programs and R P P P
interventions
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Public Health Core Courses CuIrrI;iQ;lting Community Health Education Core Courses Health ManagemgztréAg(r)r:jipsiztSration, and Policy
Use P=Primary; R=Reinforced; > | = o =g o| o 3 T - 2
o o8| o8| €| & 28 oIf| «E| Q| v£ Eg o5 | o T2 o, 8| o8 Eg
— > NG ™ 3 < © oS c ~ QO ~ 0 y\é\ ~ c = ~ 2 < o [frNe] < O ~S 0 o =
: 05 o -2 o .2 w0 g 3= © o 0 5 [re) o Z 0 g © T n @ = S 51 we < o [Tola W 0 T
Advanced Competencies Level 1 To| 8| zE|l | B 2 T2l ze| 5| za| 53| 8| 5| Lol zs| vyl | 53
aclagfag|as|l = c3|lacs|2E| ol S|l 21 TE]| X ax| £
; = =21 23|28z T35 SP(Se|=sg| =g |aza| =] = ge| = a3l =3| za
Advanced Competencies Level 2 w | = = 8 ol = ) =4 Tl =
16.2 Identlfy policies re_Iated to health = R = p P P
education/promotion
Assess the effectivenesbexisting health
1.6.3 | education/promotion programs and P P P P P
interventions
Assess social, environmental, political, an
1.6.4 | other factors that may impact health R p P R R P P P
education/promotion
Analyze the capacity for providing
1.6.5 ; . P p p
necessary health education/promotion
Determine needs for health
17 education/promotion based on P R P P R
assessment findings
1.7.1 | Synthesize assessment findings p R R R
172 Identlfy current needs, resources, and P R =
capacity
1.7.3 | Prioritize health education/promotion nee p P P R
Develop recommendations for health
1.7.4 | education/promotion based on assessme p P R P
findings
1.7.5 | Report assessment findings P P
Area II: Plan Health Education/Promotion
Involve priority populations, partners,
2.1 and other stakeholders in the planning P P P R P
process
211 Identify priority populations, partners, and| P = = R =
other stakeholders
Use strategies to convene priority
2.1.2 | populations, partners, and other P
stakeholders
Facilitate collaborative efforts among
2.1.3 | priority populations, partners, and other
stakeholders

10/14/2017 -89-



































































































































































































































































































































































































